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Figure 1. Average percentage of adequate and adequate plus
prenatal care by racial/ethnic group.
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Adequate/adeq+ prenatal care by

race/ethnicity:
Ad equate pren atal care lllinois, 2022-2024 Average
Black mothers had the lowest rate of » Percent of live births
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Figure 2. Maternity care desert categorization for 2024 (left) and
count of Black children age 4 and under in 2023 (right) by county.

Maternity care deserts

The majority of counties that have moderate
or high percentages of Black communities
are not maternity deserts and have
adequate access to maternity care.
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Health Indicators

Preterm birth rate

During 2021-2023, preterm birth rates were
highest for Black infants.

Figure 3. Average preterm birth rates by racial/ethnic

group.
<

Preterm birth rate by race/ethnicity:
Illinois, 2022-2024 Average
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Birthweight

During 2021-2023, low birthweight rates
were highest for Black infants, and more
than double the rate of White infants.

Figure 4. Average percentage of infants with low
birthweight by racial/ethnic group.
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Low birthweight by race/ethnicity:
Illinois, 2022-2024 Average
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Figure 5. Average percentage of infant mortality rates by
racial/ethnic group.

<

Infant mortality rates by race/ethnicity:
Illinois, 2021-2023 Average

Infant Mo rtal Ity rates Rate per 1,000 live births

During 2021-2023, infant mortality rates 150
were highest for Black infants, more than

double the average rate for all infants and 100
triple the rate of White infants.
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DRAFT Figure 6. Number of pregnancy-related deaths in Illinois by race.

Black

Pregnancy-related mortality

During 2018-2020, Black women continued
to have the highest pregnancy-related
mortality ratio of any racial/ethnic group

despite an overall decrease In maternal Other Race! T
mortality since 2015-2017. 0 10 20 30 40 50

Number of Deaths per 100,000 Live Births

Hispanic

White

*Other races could not be reported separately due to small sample size (fewer than 5 deaths for group)

Black women were more likely to |
_ Figure 7. Number of pregnancy-related deaths from mental health
experience pregnancy-related death due to and substance use disorders in lllinois by race.
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Health Indicators

Pregnancy-related mortality

Overall, discrimination contributed to 39% of
all pregnancy-related deaths during 2018-
2020.

Discrimination was more likely to be a
contributing factor in pregnancy-related
deaths for Black women (50%) compared to
White (35%) and Hispanic (33%) women.

For Black women, 47% of discrimination
was related to race, language, or structural
racism and 3% was related to substance
use disorder.

IDPH Report 9

Figure 8. Percentage of pregnancy-related deaths by type of
discrimination by racial/ethnic group.
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Spotlight

Black Maternal Health

The Chicago Department of Public Health
has complied materials on Black Maternal
Health, including understanding risks for
Black pregnant women, organizations that
advocate for closing the mortality gap, as
well as additional resource, readings, and
checklists for Black pregnant women when
seeking medical care.

CDPH Website e

Figure 9. CDPH list of medical care expectations for Black pregnant
women.

What you should expect from your doctor

» Asking questions to better understand you and things that

may affect your life

« Help you and your loved ones understand the urgent maternal

warning signs and when to seek medical attention rnght away.

» Help managing chronic conditions or conditions that may
arise during your pregnancy like hypertension, diabetes, or

depression

» Recognize and work to eliminate unconscious bias in

themselves and in their office
« Respond to any concerns you may have

» Provide you with respectful, quality care


https://www.chicago.gov/city/en/sites/onechifam/home/pregnancy-sexual-parental-health/parental-health/black-maternal-health.html
https://www.chicago.gov/city/en/sites/onechifam/home/pregnancy-sexual-parental-health/parental-health/black-maternal-health.html
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IHlinois’ Blueprint for Birth Figure 10. Blueprint recommendations for priorities to improve

maternal health in lllinois.
Eq u I ty 1. Expand Investments in Healthcare Quality and Provider Support: lllinois will build on existing
- - efforts to improve maternity care quality by exploring how to best scale models that reduce care
A collection of 8 state agencies came g S A S

fragmentation and by strengthening incentives and supports that empower providers to deliver high-
together to create the state’s Blueprint for

quality, patient-centered care.

Birth Equity, an Initiative that came out of > Promote Access to Birthing and Specialty Care Services: lllinois will strengthen and rebuild its
, . , maternal health infrastructure by examining the root causes of OB unit closures, identifying
the GOve or s and L|eUtenant Gove or s sustainable solutions, exploring innovations that enable alternative care delivery models, and
] ] ] ] investing in a resilient maternal health workforce.
offices focused to improve equity in for
those historically disadvantaged or harmed 3. Establish Universal Risk Assessment, Referral, and Care Coordination: lllinois will continue to
i i i improve early identification and intervention by expanding risk assessment, coordination, and
d uri ng matem |ty, partICU Iarly BlaCk pregnant referral from pregnancy through the postpartum period, deepening integration of mental health
care, and improving coordination between clinical and community-based support.
women.

4. Develop Shared Measurement and Accountability Framework for Maternal Health and Birth
Equity: lllinois will advance data systems to monitor population-level maternal health, define and
align core metrics, and promote transparency and shared accountability to drive collective progress
toward birth equity.

2JamI/npa sioul||in-ob
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Spotlights

South Side Birth Center

Set to open in 2027, the South Side Birth Center
will have birthing suites and a reproductive health
clinic with culturally relevant midwifery care with
the hope of empowering Black patients and
Black health care workers.

Kennedy-King Midwife Program

City Colleges of Chicago Kennedy-King campus,
a predominately Black institution, will have the
state’s first Certified Professional Midwife degree
program beginning fall 2026.

UChicago L&D Doulas

Around the clock doulas are now available In
UChicago’s labor and delivery unit at no cost with
gualifying insurance and/or Medicaid.

Block Club Chicago ¥

SOUTH CHICAGO, EAST SIDE |

With South Side Birth Center, Midwife Aims
To Create ‘Utopia Of Black Birth Workers’ To
Combat Disparities In Maternal Health

Midwife Jeanine Valrie Logan has been working on the center for years, but recently
got a boost from investor Chicago Beyond, which will provide financial and

organizational support for two years.
SOUTH CHICAGO, EAST SIDE

. [ —— South Side Birth Center Breaks Ground,
- Bringing Equitable Maternal Health Care To
Area

The center is expected to assist in about 225 births annually while offering

reproductive, preventive and gender-affirming care. It has a planned opening in early
2027.

ﬂ By Maxwell Evans April 7, 2026 Q 0 @ o —

ENGLEWOOD, CHATHAM, AUBURN GRESHAM

Maternity Care Is Lacking On The South
Side. Kennedy-King’s Midwife Program
Aims To Change That

Students in the program will train in a state-of-the-art simulation classroom and earn

national certification and state licensure.
HYDE PARK, WOODLAWN, SOUTH SHORE

o . Around-The-Clock Doulas Now Available In
y Atavia Reed ecember 10, 5 . .
- UChicago’s Labor And Delivery Ward

Patients with eligible insurance, including Medicaid, can access seven doulas who

provide physical, emotional and educational support.

“ By Maxwell Evans April 9, 2026 Q o @ © —
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Enrollment

Prevention Initiative (PI)

programs

30% of all public Pl program enrollees are
Black, the second largest group.

Within Pl programs (formerly know as Birth
to Three programs), Black children have
higher participation in Early Head Start and
Baby Talk programs.

IWERC Report pE

Table 1. Participation in Prevention Initiatives by program and
race/ethnicity.

Panel A: Program participation by race/ethnicity

Birth to Three Program Asian Black Latino White
Baby Talk™ 3% 31% 31% 28%
Early Head Start 11% 40% 31% 10%
Healthy Families America 8% 25% 38% 22%
Parents as Teachers™ 3% 27% 36% 29%
Total (All Birth to Three Programs) 3% 30% 34% 27%

MNotes: Each cell shows the percentage of total enrollment in a program by each race/ethnicity. These 4
groups account for approximately 95% of enrollment.

*Includes only PFA/PFAE programs (no data on private or Head Start programs).
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Pre-K programs
p g Table 2. Percentage enrolled in PFA/PFAE programs by racial/ethnic

44% of all Black children enrolled in public group.
Pre-k programs during the 2022-23 school Panel B: Percent enrolled in PFA/PFAE programs by race/ethnicity and program characteristics
year.
Among those enrolled in Pre-K
% Full- 0o 2- % School-

Of the Black children enrolled in Pre-K Race/ethnicity % Pre-K Day Years  Based
programs, about half in full-day programs Asian 93 99 47 63
and half in half-day programs, 47% enrolled Black 44 49 47 °8

Latino 42 27 45 b4
for 2 years (as opposed to 1 year), and White 28 12 51 67
58% were school-based (as opposed to Total 34 29 48 o4

*Includes only PFA/PFAE programs (no data on private or Head Start programs).

community based).

2JamI/npa sioul||in-ob
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Enrollment

Kindergarten

Among kindergarten students, Black
students represent about 14% of the
population, with 78% qualifying for free or
reduced-priced lunch, 9% holding an IEP,
and 4% holding status as an English
Learner.

IWERC Report §is

Table 3. Representation of Black students in SY2017-18 and
SY2018-19 kindergarten cohorts.

Black students All students
English Learner 4% 21%
Students with individualized

: 9% 10%
Education Plans (IEP)
Free or reduced-priced lunch eligible
78% 45%
students
Age (years) 5.5 5.5
Percent within cohorts 13.7% 100%

*Includes only some public programs (no data on private programs nor some public programs).
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Trends and Disparities In

Read 1N ess Figure 11. Percent Kindergarten Ready in each KIDS domain by
_ _ _ _ year and racial/ethnic group.
Black students (along with Hispanic/Latino

students) were less likely to be kindergarten
ready across all three KIDS domains (SEL,
language and literacy, math) compared to
Asian and White students.

Domain 1 - SEL Domain 2 - Language Domain 3 - Math
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Percent Kindergarten Ready

20 - 20 20 —e
Moreover, Black students suffered the —
10 10 10+
Iargest dechnes across a” three KlDS 2017-18 2018.189 imgl.z@ 2020-21 2021-22 2017-18 201819 2019-20 2020-21 2021-22 2017-18 201819 2019-20 2020-21 2021-22
chool year School year School year
domains since the onset of the COVID-19 e Adian
pandemic. Black
—e— Latino
White

Note: School year 2020-21 excluded due to limited comparability
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Student Development
: : : Figure 12. Relationship between KIDS quintile and Grade 3
Trajectories from Kind ergarten proficiency by racial/ethnic group.

tO G rad e 3 ercent proficient, %

Even among children entering kindergarten with
similar KIDS scores, Black students (as well as

65
52
_ _ _ _ 42 40 43
Hispanic/Latino and low-income students) were N 5 37
30
less likely to score at or above state proficiency  20x 2 23 = o Ml =
. . 13 14 14% 14
levels iIn math and language in grade 3 IAR ]2 s Ms 9 ]3 7 I7 :
1st 2nd 3rd 4th S5th 2nd 3rd 4th

scores, indicating disparities by race grow In
early 6|ementary SCh()()I_ KIDS math test quintiles KIDS language test quintiles

B White Black Latino

55

Sth
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Overrepresentation of Black
Table 4. Demographics of excluded children compared to total

students enrollment in 2018-19 (top) and 2019-2020 (bottom).

Black students represent a higher percentage of
all exclusions, expulsions, transitions, and
withdrawals relative to their enroliment in ECE.

After the passage of lllinois' Early Childhood
Expulsion Law (IL PA 100-0105), a law that
“seeks to limit, if not end, the use of exclusionary
discipline in any publicly funded or state-licensed
early childhood program serving children
between the ages of birth to five,” some
discipline incident rates decreased but not all for
Black students.

*Limited statewide data on discipline incidents In
early childhood education.

oJami/npasioul||in-ob
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Socilal Services

Participation among
Prevention Initiative

program enrollees

Among those enrolled Iin Pl programs,
Black families were among the highest
percentages of those receiving TANF,
SNAP, and WIC benefits, as well as
those receiving housing subsidies.

IWERC Report [k

Table 5. Summary statistics and program participation rates for select social
services for families enrolled in Prevention Initiatives by race/ethnicity.

Panel B: Select social service participation by race/ethnicity among Birth to Three families

Low Parent

Ban xRN Rl R e e
Asian 4% 063% 1%% 16% 39% 63%0 10%
Black 2% 8% 3% 32% 60%% 64%% 223%
Latino 4% 30% 2% 15% 42% T0% 10%
White 5% 41% 2% 9% 51% 64%% 8%

Notes: Each cell represents the percentage of Birth to Three families within each racial/ethnic group

that have a given characteristic or participate in another social service.
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Figure 13. Average percentage of Medicaid coverage rates by
racial/ethnic group.

Medicaid Coverage by Race/Ethnicity:
Illinois, 2022-2024 Average

Medicaid Coverage by Race/Ethnicity

Medicaid coverage

At time of birth, Medicaid coverage was | o1
highest for Black women at about 68%
during 2022-2024.

20.0

0.0

Hispanic White Black American Asian/Pacific
Indian/Alaska Native Islander

© 2026 March of Dimes. All rights reserved.
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1N Figure 14. Average percentage of WIC recipients by racial/ethnic
WIC recipients . ge p : pients by

group.
<

As of 2015, Black (and Hispanic) women

had high participation in Special WIC recipients by race/ethnicity:

Supplemental Nutrition Program for Women, Illinois, 2015
Infants and Children (WIC) during Percent
pregnancy. o

60.0

42.2

40.0

20.0

*Limited availability of current publicly-

available data for WIC, TANF, and SNAP by N o
race/ethnICIty. © 2026 March of Dimes. All rights reserved.
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Figure 15. Components of family and community needs for early
childhood education in the state.

Understanding diverse family
and community needs: A
statewide survey

In 2023, a statewide survey was conducted to ECE goals Strengths
. . . . ECE should

understand family and community needs in for own child build
ECE. One purpose of this survey was to Family and
understand statewide needs in the ECE, with a Community
focus on the experiences of populations most Needs Naviaat

. . L. _ . avigating
historically marginalized within this space. ECE system the ECE

should do

system

dJamI/npa sioul||in-ob
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Understandin 9 diverse fami Iy Figure 15. Components of family and community needs for early
_ childhood education in the state.
and community needs: A

statewide survey

Black respondents (among others) surveyed

believe lllinois’ early childhood system should:

» develop children’s social and interpersonal
skills

» provide a high-quality education for students
of all abilities and backgrounds

ECE system

Black respondents (among others) emphasized el ale
the need of high-quality education for all.

2JamI/npa sioul||in-ob
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Understandin 9 diverse fami Iy Figure 15. Components of family and community needs for early
_ childhood education in the state.
and community needs: A

statewide survey

Black respondents’ main goal (as well as other

respondent groups) for enrolling their own child

iInto ECE was:

» to develop the child’s social and interpersonal
skills.

ECE goals

for own child

Black respondents were more likely to note

goals (compared to other respondents) such

as:

» a safe space for my child during the workday

* supporting my child’s concrete knowledge of
academic skills

2JamI/npa sioul||in-ob
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Understandin 9 diverse fami Iy Figure 15. Components of family and community needs for early
_ childhood education in the state.
and community needs: A

statewide survey

Black respondents overwhelmingly noted that

the main goal for general ECE should be:

* to provide a high-gquality education for
students of all abilities and backgrounds.

Black respondents were more likely to select
this goal compared to other racial groups.

2JamI/npa sioul||in-ob
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Understandin 9 diverse fami Iy Figure 15. Components of family and community needs for early
_ childhood education in the state.
and community needs: A

statewide survey

When asked about the strengths ECE should
build in children, Black respondents discussed

_ Strengths
themes such as community support, non- ECE should
cognitive education, culture, family sllle
engagement, and more.

dJamI/npa sioul||in-ob
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Understanding diverse family and
C()mmunity needs: A statewide Survey Figure 15. Components of family and community needs for

early childhood education in the state.
The majority of Black respondents noted challenges

navigating the system including finding high-quality
childcare or pre-K options, finding programs that could
serve children with disabilities, and finding affordable
childcare or pre-K options.

While all respondents noted finding quality childcare
was hard, Black respondents indicated more difficulty
compared to other groups.

Navigating

the ECE
Black respondents also noted more difficulty compared system
to other groups for finding activities for children to
participate in music, art, and sports, as well as
participating in activities to learn about their family’s

culture, values, and/or religion.

2JamI/npa sioul||in-ob
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Spotlight

Austin Childcare Providers

Network

ACPN is a network of 85 family childcare
providers and 17 center-based daycare
center facilities in Austin, Maywood,
Bellwood, Lawndale, Humboldt Park,
Garfield Park, EImwood Park, and Round
Lake.

Thelr mission is to engage their network
and their communities in advocacy and
educational work.

ACPN 28

Austin Childcare Providers Network

L Empowering Our Childcare Providers to Educate Our Children
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- Black-serving schools and districts

Table 6. Characteristics of Black-serving schools and districts compared to all |
schools and districts in lllinois in SY25.

Total N (for SY25) 84 864 712 3,829

Following the Great Cities report, we Black- Al Black- Al
- - s_erv_mg districts SerVing schools
define Black-serving schools and districts schools
districts as enrolling 30% or more Avg. student enrollment 6,224 2,106 409 473
Avg. percent enroliment of student body...
Black or African American students. Black/African American 58% 16% 67% 29%
Asian 3% 8% 8% 12%
Hispanic/Latino 24% 19% 21% 30%
Black-serving schools and districts White 18% 69% 20% 58%
: Low-income 72% 47% 80% 53%
dare more Ilkely {o... English Learner 15% 16% 17% 27%
e Have h|gher proportions Of IOW' Children with disabilities 18% 20% 19% 20%
_ IEP 16% 16% 18% 17%
Income students Homeless 5% 4% 9% 7%
» Have higher proportions of Youthin Care 2% 2% % %
Locale
students experiencing City 15% 4% : :
Suburban 76% 39% - -
homelessness — e e ] ]
» Be either city or suburban districts Rural 5% 42% : :
_ EBF Tier
S - Be EBF Tiers 1 and 2 Tier 1 38% 38% _ _
? Tier 2 35% 24% - -
o Tier 3 6% 10% - -
< Tier 4 14% 27% . .
=



https://grandvictoriafdn.org/wp-content/uploads/2024/06/GVF-Illinois-Racial-Justice-Equity-Landscape-Study-Final-Report.pdf
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Black-serving schools and districts

DRAFT Figure 16. School districts of Illinois with green showing |
Black-serving districts! =
'.('Z"__:&_icago y
M,,;..
Black-serving districts are dispersed odingror
. . anville
throughout the state of lllinois, ; 3
concentrating in or near urban areas. gfibla |~ Decatur
&
East $t. S S
% O Black-serving district arbot W
3. [J Non Black-serving district
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Achievement

oth grade OnTrack

The percentage of Black students that
were 9th grade OnTrack dipped at the
onset of the pandemic but has since
recovered.

Black students, low-income students, and
all students do slightly better in all
schools and districts than students In
Black-serving schools and districts.

 Newdata

Table 7. Average percentage of students identified as 9th grade
OnTrack in SY25.

Black- Black-
serving

All All

N serving
. districts schools
districts schools

oth grade OnTrack —

Black students
oth grade OnTrack —

Low-Income students

80%

82%

81% 83%

80% 86% 81% 85%

oth grade OnTrack —
All students

84% 91% 82% 90%
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Achievement

Assessed and/or Identified

as Gifted and Accelerated

Compared to all schools and districts,
Black-serving schools and districts were
less likely to assess for giftedness across
the board and therefore identified fewer
Black students (and all students) as
gifted.

Similarly, small proportions of Black
students were identified as accelerated in
Black-serving districts (small gap in
schools).

Table 8. Average percent of students who were assessed or identified as
gifted or accelerated in SY25.

Assessed for
giftedness
Black students
Low-Income
students
All students
Identified as gifted

Black students

Low-Income

students

All students
ldentified as
accelerated

Black students

Low-Income

students

All students

Black-
serving
districts

All districts

Black-
serving
schools

All schools
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0c comporent

Table 9. Average percent of students who were enrolled in advanced

AP, IB, dual credit, enriched, S22en 2o

Black- Black-
and h()n()rs partiCipation serving All districts serving All schools
_ districts schools
There are small gaps in Black student Enrolled in AP
participation rates in AP coursework in Black students
_ o Low-Income
Black-serving schools and districts souclanie
compared to all schools and districts. All students
Enrolled in IB
Black students
All students in Black-serving schools and LOV(Vj"ncome
Co : : _ stuaents
districts were slightly less likely to enroll in NI
dual credit compared to all schools and Enrolled in dual credit
Do Black students
districts.  owincome

students
All students
Enrolled in enriched or

enriched or honors coursework compared [elelE

Black students were less likely to enroll in
: : Black students
to other students in Black-serving 10 T —

districts. students
All students

dJamI/npa sioul||in-ob
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DU al C red I pal’tl Cl pat| on Table 10. Statewide proportion of student demographic subgroup,
Black participation increased in dual by dual credit change band (SY18-5Y22)
credit (increased 2 percentage points

DC Change Band

Percentage point change in

. . . . -20 -3 - 10 - -0
from 7% to 9% of statewide participation DC participation, SY18-5Y22 3% =3--1% - 072% 39% >3
over 5 years) between SY18-22, but % District observations 20.10%  20.00%  20.00%  20.20%  19.70%
o _ deni n Racial/Ethnic Subgroup Statewide Proportions
articipation gaps are widening when : -
P P J p. | J American Indian/Alaska 9.3% 26.8%  18.2%  24.0%  21.6%
compared to White and Asian students. Native
Asian 5.2% 17.1% 21.3% 37.3% 19.1%
Black/African American 11.5% 44.3% 14.3% 14.0% 16.0%
Majority of Black students attended Hispanic/Latino 6.9% 34.6%  224%  19.9%  16.1%
districts where there was negative or Native Hawailan/Other 10.6%  344%  154%  204%  19.2%
o _ _ o _ Pacific Islander
minimal growth In dual credit participation.  Two or More Races 12.7% 15.1% 20.4% 27.3% 24.5%

White 13.7% 9.8% 19.9% 29.5% 27.1%
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Achievement

Graduation rates

The percentage of Black students
graduating high school within 4 years has
iIncreased since SY24.

Black students, low-income students, and
all students do slightly better in all
schools and districts than students In
Black-serving schools and districts.

Table 11. Average 4-year graduation rate in SY25.

Black-
serving

4-year graduation rate —

Black students
4-year graduation rate —

Low-Income students

4-year graduation rate —
All students

districts

82%

82%

83%

All
districts

86%

85%

90%

Black-
serving
schools

79%

78%

78%

All
schools

83%

84%

87%
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Achievement

Enrollment in post-

secondary rates

Enrollment into post-secondary education
declined between SY18 and SY22 but
has since increased slightly. Enroliment
Into a 4-year post-secondary institution
has increased since SY22, whereas
enrollment into a 2-year post-secondary
institution has decreased since SY18.

Data for Black students was unavailable.

et -

Table 12. Average percentage of student body who enrolled in a post-
secondary institution within 12 months of completing high school (SY25).

Black- Black-
ac All All

servin .
J districts

serving

. schools
districts schools

Avg. percentage of student

body enrolled in any post-
52%

61%

53% 61%

secondary institution within
12 months

4-year institution 31% 35% 39% 38%
2-year institution 23% 31% 18% 28%

Note: Information on students enrolling in trade or vocation school was not available in SY25, but
previous years showed < 1% of student bodies in any district or school types.
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Learning during the pandemic

Schools that were remote all year had significantly

larger proportions of Black (50%) and low-income Figure 17. Descriptive Trends of SAT Math and ELA

students (83%) than other modality pathways. Scores, Grade 11.
SAT Math Grade 11 SAT Reading Grade 11
500 493 500 495 488
Remote all year schools had the lowest (or were 483 - 492 .
480 472 480 98
among the lowest) attendance, IAR and SAT test " 46 . 4 478
’ 467
11 I A7 440 40
participation rates, had the largest (or were among . 4\ 4o — 43
the largest) drops in IAR and SAT scores, and had .- 420
the highest enrollment declines pre- to beginning 4o s . 400 o .
pan d em I C. Remote all year Remote all year
Substantially Remote Substantially Remote
. Mixed Mixed
BIaCk StUdeﬂtS had the |OW€St rateS Of In-perSOH Substantially in-person Substantially in-person

Instruction during SY21 (avg = 14.1%) and attending
more of the year in-person was associated with
higher IAR ELA and math test scores.
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Achievement

Learning renewal

Black students’ IAR scores dropped the most in
SY21 compared to SY19, which widened pre-
existing gaps, but Black students recovered

quickly in both Math and ELA from SY21 to SY23.

Black students were the third largest group to see
enrollment declines between SY19 and SY23 (-
5% for lllinois, +2% for lllinois without CPS, and -
12% for CPS).

Black student absenteeism rates increased the
most (4.7 pp to 13.5%) and chronic absenteeism
Increased the most for Black students (43%) by
SY?23.

IWERC Report g

EJC component |

Figure 18. lllinois average IAR trends for Grades 3
through 8 in ELA and Math, by race/ethnicity groups.

Mean Scaled Score

Mean Scaled Score

760 -
750 -
74o-b
73013
720 -
710
700 -

IAR ELA, Racial/Ethnic Subgroups

L ——

A S—

—

SY19 SY20 SY21 SY22 SY23
Year

o— American Indian/Alaska Native —&— Asian
Black —&— Latino
-8&— Native Hawaiian/Pacific Islander —&— Two or more races
White

IAR Math, Racial/Ethnic Subgroups

760 - .\k — °
750
740 - -
730‘; : S — R —— — — >
sl ‘\k,:,.k —
710
700
SY19 SY20 SY21 SY22 SY23
Year
o— American Indian/Alaska Native —&— Asian
Black —&— Latino
-&— Native Hawaiian/Pacific Islander —&— Two or more races

White
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lllinois
. i . . CS Enrollment M Total Enrollment
Computer science participation 0%
40%

Overall CS enrollment in lllinois for Black 30%

. . . . 20%
students was slightly over their representation in oo I I I
high school enroliment (15%) during SY18-22. 0% .
However, once CPS was removed, CS {{fﬁ’ ﬁ._.;&f"? \}f “ &

D b
enroliment for Black students drops to less than ey
10%.
lllinois w/o CPS
50% CS Enrollment M Total Enrollment
Black students had amongst the lowest passing 40%
rate in their CS coursework (66.5%), compared to zi
overall pass rate (78.9%) and low-income pass 10% B I I
rate (69.8%). 0% -
‘(EF@%EF &‘f? %{?‘n o '*E}@ {,‘f‘v
X &"ﬁ

Black students paired with Black teachers were &
more likely to receive a passing grade in their CS Figure 19. Representation of each student

demographic group in CS high school enroliment
compared to total high school enroliment for SY18-22
teacher. in Illinois (top) and lllinois without CPS (bottom).

course than If they were paired with a White

2JamI/npa sioul||in-ob
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5Essentials

Scores for effective leaders, collaborative
teachers, and involved families increased

for Black-serving schools (and all Black-serving
schools

Table 13. Average 5Es scores in each domain for SY?24.

All schools

schools) since SY22. Effective leaders

Collaborative teachers

Scores for supportive environments for Involved families

Black ' hool d all school Supportive environments
ack-serving schools (and all schools) Ambitious instruction

have declined since SY21.

O=low response rate/NA; 1= very weak; 2=weak; 3=neutral; 4=strong;
o=very strong

In SY?24, Black-serving schools had a
higher score on ambitious instruction
compared to all schools that year.

dJamI/npa sioul||in-ob
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Table 14. Percentage of schools within each Summative

Summative Designation Designation status in SY25.

More Black-serving schools have moved Black-serving All school
_ schools
into Exemplary, Commendable, and schools

Exemplary
Targeted status and out of Commendable
Comprehensive and Intensive status Targeted
since SY23 Comprehensive

Intensive

dJamI/npa sioul||in-ob
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Figure 20. Average class size from SY18 to SY25.

Average class size

Class size 2

Black-serving schools and districts have
larger class sizes than the state average.

Further, class size in Black-serving 18
schools and districts has increased since 17
SY22. 16

2018 2018 2020 2021 2022 2023 2024 2025

= Black-serving districts - - @+« All districts

wfil== Black-serving schools «+ ® -+ All schools
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School Climate

Pupil to school counselor

ratio

Black-serving districts have a higher pupill
to counselor ratio than all districts in the
state. However, Black-serving schools
have a better ratio compared to all
schools.

Moreover, Black-serving schools (and all
schools) in lllinois have a lower pupll to
counselor ratio compared to national data
from 2022 (459:1) and compared to
districts with more than 25% of the
student body are students of color
(446:1).

| Newdata -

Table 15. Pupll to school counselor ratio in SY25.

Black-
serving

Pupil to school
counselor ratio

districts

All districts

552:1

Black-
serving
schools

All schools
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Table 16. Discipline incidents for SY25.
DiSCi pline Black- Black-

serving All districts serving All schools
districts schools

On average, discipline incident rates
are higher in Black-serving schools and E\ZeBultiylel=ge el [E

districts than in all schools and Ingle s
o Avg. percentage of student
districts. body with discipline 13% 7% 15% 10%

Incidents
Avg. percentage of all

Black-serving schools and districts had @isatart
discipline incidents that

higher rates of out-of-schools

dare...
suspensions and removals compared In-school suspensions 46% 60% 50% 63%
to all schools and districts, which had Out-of-schoo! 63% 5204 69% 5904
_ _ _ suspensions
higher rates of in-school suspensions. Expulsion - ES <1% 1% <1% 50/,
Expulsion - NES <1% <1% - -
Removal 15% 6% 22% 17%

ES = received educational services, NES = did not receive educational services

dJamI/npa sioul||in-ob
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School Climate

Discipline

On average, Black students in Black-
serving schools and districts represent
a higher percentage of all discipline
iIncidents relative to their representation
In the student bodly.

However, all racial groups in all
schools and districts have overall
discipline incident rates equal to or
lower than their representation in the
student body on average.

Graphs visualizing gaps in discipline
rates relative to representation in
overall student body can be viewed In
this project’s Flourish.

~ Newdata

EJC component |

Table 17. Overall discipline incident rates by student group for SY25.

Avg. percentage of all
discipline incidents

attributed to...
Black students
Asian students
Hispanic/Latino students
White students
Low-income students

Black-
serving
districts

All
districts

Black-
serving
schools

All schools



https://public.flourish.studio/story/3512522/
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DRAFET able 18. Various discipline incidents by
student group for SY25.
Blac.k-s.erving All districts Black-serving All schools
districts schools
Avg. percentage of In-school
DI S C I I I N e suspensions attributed to...
p Black students 4% 36% 80% 52%
d- - I - d Asian students <1% 7% 2% 11%
FOr MOost ISCIP Ine Inciaent typeS, Hispanic/Latino students 16% 29% 17% 42%
- - White students 15% 66% 17% 60%
BIaCk StUdentS In BIaCk‘SerVIng Low-income students 13% 66% 84% 714%
schools and districts, as well as all Avg. percentage of Out-ot-school
suspensions attributed to...
schools and districts, represent a Black students 75% 45% 81% 64%
_ L Asian students <1% 5% - 19%
higher percentage of many discipline Hispanic/Latino students 13% 30% 16% 42%
i i i i White students 18% 64% 20% 61%
Incident types relative to their Low-income students 71% 70% 83% 78%
. . Avg. percentage of Expulsions
representation in the student body. (did receive educationa
services) attributed to...
Black students 74% 73% 91% 84%
" 1= . ; R Asian students - - - -
Graphs visualizing gaps in discipline ispanic/Latino students o6 oo
rates relative to representation in hite students - 100% - -
Low-income students 78% 79% 100% 92%
overall student body can be viewed In Avg. percentage of Removal
o _ _ _ attributed to...
2 this project’'s Flourish. Black students 75% 69% 80% 77%
= Asian students - - - -
o Hispanic/Latino students 8% 27% - 52%
§ White students 13% 38% 29% 29%
E’ Low-income students 88% 86% 85% 83%
3 Note: Expulsion - did not receive educational services incidents were not available for

SY25.
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Table 19. Average percent of Black teachers, NBCEs, and
administrators in SY25.
BIaCk TeaCherS & Black- All Black- All
SO Serving districts Serving schools
Administrators districts schools

Avg. percent of teachers -

There Is a higher proportion of Black 8% 37% 19%

Black/African American

teachers, Black National Board Certified Avg. percent of National
Educators, and Black administrators In Board Certified Educators 32% 24% 84% 72%
- S - Black/African Ameri
Black-serving schools and districts ack/Airican American
o Avg. percent of
compared to all schools and districts. administrators — 50% 6% 750 62%

Black/African American

dJamI/npa sioul||in-ob
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Educators

Teacher Experience &

Education

Black-serving schools and districts have
higher proportions of teachers with a
master's degree compared to all districts
and schools.

There Is a small difference In average
years of teaching experience between
Black-serving schools and districts and all
schools and districts.

This data for Black teachers was
unavailable.

 Newdaa

EJC component |

Table 20. Average teacher education and experience in SY25.

Black-
serving

All Black-— )

. servin
districts J schools

districts schools

Avg. percent of teachers
47%

52%

48% 44%

with a bachelor’s degree

Avg. percent of teachers
51% 47% 55% 52%

with a master’s degree
Avg. teacher experience

13years 14years 13years 14years
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Educators

Teacher Attendance,

Assignment, & Retention

Teachers at Black-serving schools and
districts had slightly lower attendance
rates, lower retention rates, and slightly
higher out of field rates compared to all
schools and districts.

Table 21. Average teacher attendance, out-of-field status, and
retention in SY25.

Black- Black-
serving

All All

N serving
. districts schools
districts schools

Avg. teacher attendance

62% 68% 61% 66%

rate

Avg. percent of teachers

: 12% 8% - -
out of field
Avg. teacher retention rate 83% 88% 78% 85%
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Educators

State of Educator Pipeline

As of SY22, Black teachers
represented only 6% of the teacher
workforce, when Black students
represented 17% of the preK-12
student body In lllinois.

Along the teacher pipeline, there are

notable points where Black

representation plummets:

(1) from bachelor's degree enroliment
to IEPP enrollment

(2) from licensed IEPP completers to
newly hired teachers.

Advance IL Report EE

Figure 21. Racial/ethnic diversity across the teacher pipeline, SY20-21.

4%
| S%

Points in the pipeline that see
notable decreases in diversity.

4% 4% 3%
N

Points in the pipeline that see
notable decreases in diversity.

| ’ |
3%

mim pom  Eim  pes
£ T

m Asian
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lllinois Educator Preparation Profiles (IEPP) System

Institutions with higher Black (and Hispanic/Latinx) enroliment had higher enroliments of students of color
INn teacher prep programs.

Institutions’ performance on IEPP in the race/ethnicity indicator was higher as they have higher
percentages of Black (and Latinx/Hispanic) students, meaning it is likely that Black students of teacher
prep programs are coming from institutions with higher representation of Black students in their overall
student bodly.

2JamI/npa sioul||in-ob
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Educators

Why Educators Leave or

Stay In the Profession

For those that left the teaching
profession, one reason cited by Black
teachers included lack of representation
and inclusion of racial and ethnic diversity
within schools and communities.

For current educators that stayed in their
profession, they relayed part of their
satisfaction came from the respect from
their administrators and colleagues, and
Inclusion in the school community.

IWERC Report E=E

Being an African American educator, | did
not feel welcomed by the community [...]
There was Black vs. Brown tension at the

school, and it was shown through student
behavior, and it made teaching very
difficult.

(former elementary teacher)

They treat me with respect [and] they

respect my race and heritage.

(Black/African American middle school teacher)
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DRAET Ed ucators Figure 22. Select findings from educator working
conditions. |
_ o Figure 32: Percent of Would Return
Educator Working Conditions and Would Not Return Educators
_ _ who Agreed "School policies aligned
Teachers who were part of historically with my personal beliefs."

marginalized groups (HMG), which included
Black teachers, were less likely to agree

HMG* +
that...
* their school's policies aligned with their on-
personal beliefs MGt
» their cultural heritage, race, ethnicity were nelicates starsucaly sgnifieant differences
accepted by the local communit Figure 33: Percent of Would Return
P y y and Would Not Return Educators who
 the local community supported the district Agreed "My cultural heritage, race
: : and/or ethnicity were accepted in the
curriculum compared to non-HMG (White) local community.”
teachers

HMG* +

These beliefs held for both educators who _
iIntended to leave their positions and those HMG"
WhO |ntended {O Stay * indicates statistically significant differences

+ indicates medium differences

2JamI/npa sioul||in-ob
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Spotlight
. . Figure 23. Black Student Success Plan (BSSP) District
Chicago Public Schools’ Black Anchor Strategies.

Student Success Plan

DRAFT

Identity, Culture, and Voice:
Empower and elevate Black students’ voices while celebrating their cultural

C F) S C re ated th e B I aCk Stu d e nt S u CCeSS F) I an Wlth : g ggfrzls;t;itfeg.reate inclusive environments that honor their unique contributions and
the goal of “improving daily learning experiences Inclusive and Culturally Responsive Curriculum and
: - - Instruction:
an d Ilfe OUtCO Mes for B I aCk StUde ntS al d € I min a'te Irlnlslelljnliﬁt L{:II’[]urally relevant teaching practices and expand access 1o high-quality,
. 5 rigcrggs coursework and experilential opportunities that affirm Black students’
OppOrtunlty gapS The Plan uses Several anChor identities and enhance academic success.

strategies that focus on the whole child and how
best to support them from every aspect.

Whole School, Whole Child Supports:

Provide comprehensive, culturally responsive supports that address Black students’
academic, social, emotional, and cultural needs, enabling them to thrive.

On-gOlﬂg COmmUﬂIty I‘OU ndtab|es are hosted aS a Strengthen engagement with Blacqumilies and :::Dmmuniti.e.s through CL..Ilturally
competent workshops and partnerships that empower families to be active
. articipants in their children’s education.
means to share updates, solicit feedback, offer e T
collaboration, and include community members in
the implementation of the Plan.

Learning, Development, and Liberatory Thinking: Focus on

professional development for educators and leaders to address biases, combat
anti-Blackness, and create a culturally responsive community that uplifts Black

students and families.

Systems, Policies, and Practices:

Transform policies and systems 1o eliminate inequities, ensure equitable resource
distribution, and establish accountability measures for an inclusive educational

environment.

The Plan is incorporated into the district’'s 5-year
Strategic Plan.

Build a diverse and representative workforce by recruiting, retaining, and supporting
Black educators and leaders with targeted efforts and professional development
opportunities.

2JamI/npa sioul||in-ob
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Attainment

Attainment and equity In lllinois

higher education

Between 2013 and 2021, Black enrollment in public
undergraduate programs has decreased by 37%.

DRAFT

About 31% of Black lllinoisans attain an associate
degree or higher and is among the lowest
attainment rate of any racial group.

Figure 24. Change in public undergraduate enrollment

over ime. Enroliment has decreased by 370/0
for African Americans.

2013
107k students

enrolled

2021

67k students
enrolled
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Figure 25. Educational attainment in lllinois (age 25+) by

race/ethnicity.
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Cholce

2022 lllinois College-going Survey

Students who were deciding to stay In lllinois for
college were more likely to be Black (or Latinx), from
Chicago, children of parents with lower educational
attainment levels, and felt less prepared for college.

Black students were more likely to consider college
diversity and athletics or extracurriculars compared to
other students. Decisive factors for Black students
Included family input, admission processes, support
for diverse students, and work opportunities.

Black students were more likely to have federal Pell
Grants and work-study for financing college and were
more likely to gain information about college from
counselors or college fairs.

IWERC Report [

Table 22. Differences in Considered General Factors by
Race/Ethnicity (%).

Differences in Considered General Factors by Race/Ethnicity (%).

Significant . . Two or - C .
Factor Black Latinx White More Statistically significant relations
. Elack and Latinx; Elack and White; Latinx

Athletics 9 18 # =2 and White; White and Two or More
Diversi g e _ Black and Latinx; Black and White; Latinx

IVersity 2 4 = 47 and White; White and Two or More
Social g - -3 Black and Latinx; Latinx and White; Latinx
environment ot 3 . 2 and Two or More
Family and
friends’ 35 A3 48 A2 Black and White

opinions
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Enrollment | | |
DRAFT Figure 26. Black student enrollment in Associate degree |
programs from AY16 to AY25 (IBHE).
B I adC k rep resen tatl onin Black student enrollment in Associate degree programs

40

assoclate programs

Black enrollment in all associate degree
programs has steadily increased since
AY21.
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During this same time, enrollment in

: : . : ] W‘W
assoclate degree programs in lllinois overall :
- - . 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
took a similar shape with enroliment Veur
deClInIng eaCh year untll AY23-24 When ==l==Community College  ==#==Private FP  ==le==Private NFP === Public Total

enrollment started to recover.

Table 23. Average representation of all Black students and all

The vast majority of enrollment into students in each institution type in Associate degree programs
from AY21 to AY25 (IBHE).

assoclate programs for Black students In Black students  All students

lllinois come from Community Colleges. Public
Community College

Private NFP
Private FP
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Black : : Figure 27. Black student enrollment in Bachelor's degree
ack representation In srograms from AY16 to AY25 (IBHE).
baChelor,S prOg rams Black student enrollment in Bachelor's degree programs

40

Black enrollment in all bachelor's degree
programs has steadily increased since AY19.

Cad
n

Lad
=

Overall enrollment in bachelor's degree programs
In lllinois have declined since AY16 and are just
starting to recover in AY25.

/S S S U — O T—
10 -

Percent of Enrollment (%)
P
o

0

Since AY18, Black representation IN 4-year 2015-16 2016-17 2017-18 201818 201920 2020-21 202122 202223 2023-24 2024-25
Year

Private FP institutions has increased

exponentially, with Black students representing _

almost 30% of all enrollees. Moreover, 17% of all Table 24. Ayerage e pr?se.ntat'on qf all Black ‘?’tUdents and
_ S all students in each institution type in Bachelor's degree

Black students entering a 4-year institution enroll  nrograms from AY21 to AY25 (IBHE).

In a Private FP, a much higher rate than all

students.

s Public  =eelpe= Private NFP s Priyvate FP Total

Black students All students
Public 51% 47%
Private NFP 33% 44%
Private FP 17% 9%
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Figure 28. Black student enrollment in Master’'s degree
programs from AY16 to AY25 (IBHE).

Black representation In

master’s programs 5

Black enrollment in all master’'s degree
programs has increased since AY24.

Black student enrollment in Master's degree programs

Cad
on

Cad
o

o
on

\/

i—wq—q——"w

Overall enroliment in master's degree
programs has been mostly stagnant the past
decade, which mirrors Black representation
amongst master’'s degree programs overall. O151E 201617 201918 201816 201690 200091 2001.95 209993 209594 209495

Year

Percent of Enrollment (%)
s o o

n

o

s PUDLIC === Private NFP === Private FP Total

Private FP Institutions have a similar hold on

Black students in Master's degree programs Table 25. Average representation of all Black students
as well, with Black students representing and all students in each institution type in Master’s

more and more each year and enroll at twice degree programs from AY21 to AY25 (IBHE).

the rate compared to all students Black students All students
P | Public 28% 34%

Private NFP 41% 50%
Private FP 31% 16%
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Enrollment

Black representation in doctoral

programs

Across Institution types, Black representation in all
doctoral degree programs has risen slightly over
the last decade, with total representation for Black
students reaching just under 10% in AY?25.

Overall enrollment across all doctoral degree
programs for all students has increased since
AY18, which aligns with the increasing
representation of Black students in all doctoral
programs.

Doctoral programs are comprised of doctoral
research (Ph.D., Ed.D., etc.), doctoral professional
practice (M.D., Pharm.D., J.D., etc.), and other.

 Newdaa

Figure 29. Black student enrollment in all Doctoral |
degree programs from AY16 to AY25 (IBHE).

Black student enrollment in all Doctoral degree programs

) o) ) B
wn o 5 o

Percentof Enrollment (%)
o O

—
=

n

=

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25

Year

s PUbDlic == Private NFP  esf==Private FP Total

Table 26. Average representation of all Black students
and all students in each institution type in all Doctoral
degree programs from AY21 to AY25 (IBHE).

Black students All students
Public 34% 40%
Private NFP 54% 57%
Private FP 12% 3%
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Community College Transfer |

DRAFT
Tracking Transfer: lllinois Outcomes
Compared to all community college students, Black community college students had:
* An overall lower transfer rate to 4-year institutions
* A lower rate of transferring with a 2-year degree or certificate
* A lower rate of completing a bachelor’'s degree within 6 years of their community college enrollment
» Slightly lower retention rates 2 years after transferring into a 4-year institution
* A lower completion rate of a bachelor’'s degree within four years of transferring into a 4-year institution
Figure 30. Community college transfer outcomes for all students and Black students across all institution types.
B linois Four-Year Institutional Effectiveness @
Community College Transfer Outcomes
All Sectors
CTronsterinfetentonsate | SIS OG0
All 5tudents Black All 5tudents Black All Students Black All Students Black ﬁ'! Stugents ] %Ia:k ﬁ'! Stugents _ 2lack
All Genders All Genders All Genders All Genders All Genders All Genders All Genders All Genders h Al seraers A EEnEErE Al senaers Al sencers
o 56 - - 74
“ 50 - b: 59
2 40 35 37 33 e 13
;=S: : . ] . . = - .
3 EE 3% 20
- - - = -
Pergentage point 9% 11% 23% 12% 9% 17%
diff€rence
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Tracking Transfer: lllinois
Table 27. Percentage of transfer-ins who completed a 2-year degree

Outcomes (CO nt.) or certificate across all institution types.
Black students (and Aslan StUdentS) have a All students|  Asian Black Hispanic White
much lower rate of completing a 2-year 40.1% 30.1% 31.8% 41.7% 44.2%

degree or certificate compared to all

students as well as other racial groups. | | | o
Figure 31. Bachelor's completion rates within four years by transfer

status by race across all institution types.

BIaCk StUdentS were more Ilkely to Four Year Institution Outcomes by Transfer B2 All Community College Transfers Ml Lsteral Transfers
, . . Status B Community College Transfers Who Completed a CC Award MNon-Transfers
complete a bachelor’s degree within four o Alsere @
. . . Bachelor's Completion Within Four Years
years of transferring in if they completed a All Students Slack Hispanic hite
2-year degree or certificate. This was true

72.5% 71.6%

for all students as well. w
Across all transfer statuses, Black students
consistently had lower bachelor’s

completion rates compared to their peers.
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Trackl Nng Transfer: lllinois Figure 32. Transfer-out and completion rates for Black students by dual
enrollment participation.

Outcomes (cont.) Community ollege ransfr outcomes @

- . : Transfer-Out Bachelor's Cohort Bachelor’'s Completion
Black community college students with Transfer-Out Rate Transfer With-Avard Rate Completion Rate Rate
pnor dual enrO”ment part|C|pa‘t|On had All Students Black All Students Black All Students Black All Students Elack
All Genders All Genders All Genders All Genders All Genders All Genders All Genders All Genders

Community 4,

higher transfer and completion rates College

Entrants

compared to Black students without prior ~ wmes = - . - :
dual enrollment participation. Frement_s B _ e

Community
College
Entrants

This was true for all students as well. ith prior 22 -1 )
Enrollment - - —
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Spotlight

Hope Chicago

Hope Chicago is a scholarship initiative that
removes barriers to college success for two
generations of families: students and their
parents. Their mission Is to bring economic
mobility to families on the south and west
sides of Chicago.

413% of the students they serve are Black,
/8% are low-iIncome, and 80% are first-
generation college students.

Their 2025 Impact Report shows their
students achieving higher college enroliment
and persistence rates.

Hope Chicago 59
Impact Report |

Figure 33. 1-year persistence rates of 2024 first-time
college enrollees.

BLACK

74%0 0 0 75%
69% 73% 73%
i

80% g 78%
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. Mational . Chicago Public Schools . Hope Chicago
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Black-serving Institutions of Higher Education
(IHES)

To align with other areas of this research project, we use Black-serving institutions to refer to
colleges and universities that enroll 30% or more Black students.

Predominately Black Institutions (PBIs) are federally recognized IHEs with an undergrad enroliment
of 40% or more of Black students and meet several other eligibility requirements. As of AY25, there
are six PBIs in lllinois. PBIs differ from Historically Black Colleges and Universities (HBCUSs) as
HBCUs are mission-based with educating Black students, whereas PBIs are an enroliment-based
designation. Currently, there are no HBCUs in lllinols.

70



Table 28. List of Black-serving institutions of higher education in lllinois by their institution type,

IWERC .
C > size, degree programs, and percentage of Black students enrolled as of Fall 2025 (IBHE).

| Newdata

" N . Percentage of Black students

DRAFT Institution Institution Type Size Degree enrolled (Fall 2025) |
Chamberlain University — lllinois Private FP Very large  Doctoral (Professional Practice) 35.2%
Associate 38.3%
DeVry University, Inc. Private FP Large Bachelor 32.0%
Masters 33.4%
Benedictine University Private NFP Medium Doctoral (Research) 46.7%
City Colleges of Chicago - Harold Washington College [®slalg{Vglis"A®el|[=Te[=: Medium Associate 32.1%
City Colleges of Chicago - Malcolm X College Community College Medium Associate 37.9%
: e . . Bachelor 40.6%
Governors State University Public Medium Sl (Fescare) 62 9%
Lewis University Private NFP Medium Doctoral (Other) 37.5%
Prairie State College* Community College Medium Associate 53.6%
Roosevelt University Private NFP Medium Doctoral (Research) 30.8%
South Suburban College of Cook County* Community College Medium Associate 53.8%
University of St. Francis Private NFP Medium Doctoral (Other) 31.8%
Adler University Private NFP Small Doctoral (Research) 33.5%
Bachelor 76.9%
: : o . Masters 54.8%
Chicago State University Public Small Doctoral (Research) 33 9%
Doctoral (Professional Practice) 48.6%
City Colleges of Chicago - Kennedy-King College* Community College Small Associate 66.0%
City Colleges of Chicago - Olive-Harvey College* Community College Small Associate 64.8%
: : . Associate 55.6%
East-West University Private NFP Small Bachelor 41.0%
Moody Bible Institute Private NFP Small Doctoral (Professional Practice) 32.0%
Trinity International University Private NFP Small Bachelor 35.6%
§ Masters 31.9%
= Chicago Theological Seminary Private NFP Very small Doctoral (Research) 40.6%
o Doctoral (Other) 43.8%
§ Garrett - Evangelical Theological Seminary Private NFP Very small Doctoral (Other) 48.2%
g Generations College Private NFP Very small Associate 58.7%
3 McCormick Theological Seminary Private NFP Very small Masters 64.9%

*Federally recognized Predominately Black Institutions (PBIS)
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Figure 34. Student parent status (top) and age (bottom)
of undergraduate students at lllinois public universities.

600 25%
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Fundlng ngher Educatlc)n Public University Funding

Advance IL Blog |

Equitable funding In higher

education ‘ ‘

| | Roughly a decade's worth of
The framework for the funding model aims to make disinvestment in higher education and an
higher education in lllinois more equitable, stable, and inequitable distribution of funding has
affordable. resulted In increased tuition and fee costs

and decreased affordability. Data have
shown the significant impact this has on
enrollment and completion gaps,
particularly for Black and Latinx students

The new formula supports equitable funding by taking
into account student enrollment from specific
populations: adults, rural students, students who

and students from low-income
attended EBF Tier 1 and Tier 2 high schools, students households. [...] Until lllinois makes
from low-income families, and underrepresented adequate, equitable, and stable
minority students. Investments that keep pace with evolving
student needs, it's contributing to
unrealized student potential.

(Maurine Magliocco, member of the Coalition for
Transforming Higher Education Funding)
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Funding Higher Education

Equitable funding In

higher education

Chicago State University and
Governors State University (two
PBIls) have lost 21% and 24%,
respectively, of their state funding in
the last decade.

Institutions mainly make up for these
gaps In funding via tuition and fees
from students.

IL Commission on Equitable
Public University Funding

4

Table 29. lllinois university funding from FY15 to FY23 (inflation-adjusted $

In thousands).

FY 2023

Dollar

Change

Percent
W EN

Chicago State University $50,746 $40,077 -$10,749 -21%
Eastern lllinois University $57,759 $43,503 -$14,347 -25%
Governors State University $31,970 $24,353 -$7,666 -24%
Northeastern lllinois University $49,025 $37,345 -$11,756 -24%
Western lllinois University $68,378 $52,077 -$16,407 -24%
lllinois State University $95,963 $73,125 -$22,988 -24%
Northern lllinois University $121,076 $92,217 -$29,049 -24%
Southern lllinois University (system total) $267,633 $207,972 -$60,080 -22%
University Of lllinois (system total) $847 502 $669,441 -$179,389 -21%
lllinois $2,437,554 $1,909,552 -$528,002 -22%
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Funding Higher Education

Equitable funding In

higher education

Chicago State University and
Governors State University have
smaller Adequacy Targets compared
to other public universities in the
state. These PBIs also have lower
Resource Profiles, likely due to
smaller enrollments.

In these model outputs, CSU would
have more of their Adequacy Target
funded (almost 70%) compared to
GSU (almost 45%) by the state, with
the remainder being covered by
students.

IL Commission on Equitable
Public University Funding

75

Table 30. Output of model using preliminary data — institutional adequacy
targets, resource profiles, and adequacy gaps.

Institution

Degree-
Seeking
Enrollment

Adequacy
Target

Resource
Profile

Adequacy Gap

Percent of
Adequacy
Target Funded

CSU 2,322 $73,946,649 591,438,569 = $22,508,080 69.6%
EIU 6,339 $160,407,847 597,935,521 = $62,472,325 61.1%
GSU 4,412 $111,172,532 549,525,882 = $61,646,650 44.5%
ISU 20,425 $453,992,211 $254,010,543 = $199,981,667 96.0%
NEIU 5,943 $163,265,538 564,126,329 = $99,139,209 39.3%
NIU 15,856 $388,784,729 $215,983,232 = $172,801,497 99.6%
SIUC 10,657 $266,135,262 $217,501,218 = $48,634,044 81.7%
SIU-SOM 406 TB0 T80 = 160 160
SIUE 12,660 $314,140,274 $195929,158 = §118,211,115 62.4%
UlC 31,498 $823,251,774 $507,297,006 =  $315,960,718 61.6%
UIc-SOM 1.528 160 180 = 160 T60
UlS 3,937 388,395,275 563,419,909 = $24,975,365 11.7%
UIUC 93,491 $1,178,179,841 $1,081,201,494 = $96,978,347 91.8%
uiue-som 149 B0 1680 = T80 T80
WIU 1,310 $189,057,837 3118547564 = $70,510,272 62.7%
lllinois 176,991 $4,465,740,432 $3,057,682563 =  $1,408,057,869 68.5%
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Degree Programs

Assoclate degree programs

Relative to their overall representation among
associate degree earners, Black students were
overrepresented among:

Business, Management, Marketing, and Related Support
Services

Computer and Information Sciences and Support Services
Health Professions and Related Programs

Personal and Culinary Services

Conversely, Black students were underrepresented

IN:

Liberal Arts and Sciences, General Studies and Humanities
Mechanic and Repair Technologies/Technicians
Multi/Interdisciplinary Studies

Visual and Performing Arts

Ten years after graduation, these programs have
similar earning potentials between $45k-$71k per
year.

- Newdata

Table 31. Percentage of degrees conferred in AY24 for
many associate degree programs by race/ethnicity and the
total number of degrees awarded that year.

Associate Programs Black Asian |Hispanic| White Total
All 9.9% 4.6% 23.9% 54.2% | 41,215
Business, Management,

Marketing, and Related 17.1% 2.6% 23.9% 42.8% 1,332
Support Services

Computer and Information

Sciences and Support 17.3% 6.3% 17.7% 48.6% 1,466
Services

Health Professions and 115% | 4.9% | 20.1% | 58.1% | 4,652
Related Programs

Liberal Arts and Sciences,

General Studies and 9.4% 4.3% 24.3% 54.6% 24,318
Humanities

Mechanic and Repair 54% | 23% | 29.4% | 55.9% | 812
Technologies/Technicians

Mult/Interdisciplinary 67% | 75% | 275% | 50.4% | 4,770
Studies

Personal and Culinary 132% | 1.9% | 21.9% | 555% | 416
Services

Visual and Performing Arts | 9.1% 5.4% 25.7% 49.8% 241

Note: Programs above account for 92% of all associate degrees awarded that

year.
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Degree Programs

Bachelor’'s degree programs

Relative to their overall representation among
bachelor's degree earners, Black students were

overrepresented among:

= Communication, Journalism, and Related Programs
= Health Professions and Related Programs

= Psychology

Black students were underrepresented In:

= Business, Management, Marketing, and Related Support
Services

= Engineering

= Education

= Others

Ten years after graduation, there are disparities
among earning potentials, with degree programs
where Black students are overrepresented averaging
$64k-$81k per year and programs where Black
students are underrepresented averaging $56k-
$117k per year.

ewdma

Table 32. Percentage of degrees conferred in AY24 for
many bachelor’'s degree programs by race/ethnicity and the
total number of degrees awarded that year.

Bachelor’s Programs Black Asian |Hispanic| White Total
All 9.8% 10.8% 17.9% 50.6% 64,144
Biological and Biomedical
, 6.1% 19.5% 17.8% 47.1% 3,517

Sciences
Business, Management,
Marketing, and Related 9.5% 9.4% 20.1% 50.6% 9,504
Support Services
Communication,
Journalism, and Related 11.7% 6.0% 16.9% 56.4% 2,465
Programs
Computer and Information
Sciences and Support 6.1% 25.9% 14.4% 38.2% 3,904
Services
Education 6.4% 3.4% 21.0% 64.6% 3,575
Engineering 3.8% 20.3% 13.0% 41.7% 3,833
Health Professions and

14.9% 9.1% 16.7% 52.7% 13,264
Related Programs
Psychology 11.1% 9.7% 23.9% 46.0% 3,727
Social Sciences 8.0% 12.4% 19.0% 44.2% 3,538
Visual and Performing Arts 7.5% 7.0% 16.5% 94.8% 3,925

Note: Programs above account for 80% of all bachelor’'s degrees awarded that

year.
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Degree Programs

Master’'s degree programs

Relative to their overall representation among
master’'s degree earners, Black students were

overrepresented among.

= Health Professions and Related Programs

= Psychology

= Public Administration and Social Service Professions
= Education

= Others

Black students were underrepresented iIn:

= Computer and Information Sciences and Support Services
= Engineering
= Others

Ten years after graduation, these programs have
similar earning potentials between $62k-$136k per
year.

| Newdata

Table 33. Percentage of degrees conferred in AY24 for
many master’'s degree programs by race/ethnicity and the
total number of degrees awarded that year.

Master’s Programs Black Asian Hispanic | White Total
All 8.3% 8.6% 9.5% 40.0% 45,518
Biological and Biomedical
Sciences 7.1% 18.6% 10.6% 36.5% 758
Business, Management,
Marketing, and Related 8.6% 12.7% 8.7% 37.7% 10,743
Support Services
Communication, Journalism,
and Related Programs 6.3% 5.4% 6.1% 31.7% 709
Computer and Information
Sciences and Support 2.1% 8.5% 2.4% 13.7% 5,213
Services
Education 9.4% 3.3% 17.4% 61.5% 4,300
Engineering 2.2% 9.2% 4.6% 20.3% 1,933
Health Professions and
Related Programs 12.7% 10.3% 11.6% 54.9% 8,872
rogram

Multi/Interdisciplinary Studies 3.1% 8.1% 4.9% 17.9% 1,268
Psychology 12.7% 8.0% 14.1% 53.1% 1,382
Public Administration and

, , , 13.6% 4.5% 20.0% 51.5% 2,199
Social Service Professions
Social Sciences 4.9% 6.3% 7.6% 28.8% 1,360
Theology and Religious
Vocations 11.3% 6.4% 7.9% 52.9% 800
Visual and Performing Arts 8.3% 5.9% 8.1% 44.1% 962

Note: Programs above account for 89% of all master’s degrees awarded that

year.
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Degree Programs

Doctoral (research) degree programs

Relative to their overall representation among doctoral
(research) degree earners, Black students were

overrepresented among:

= Business, Management, Marketing, and Related Support
Services

= Education

= Psychology

» Theology and Religious Vocations

Black students were underrepresented iIn:

* Biological and Biomedical Sciences
= Engineering

* Physical Sciences

= Others

Ten years after graduation, there are disparities
among earning potentials, with degree programs
where Black students are overrepresented averaging
$105k-$156k per year and underrepresented
programs averaging $74k-$231k per year.

~ Newdata -

Table 34. Percentage of degrees conferred in AY24 for |
many doctoral (research) degree programs by race/ethnicity

and the total number of degrees awarded that year.

Doctoral (research)

Programs Black Asian Hispanic White Total

All 7.5% 6.7% 6.2% 39.8% 3,364

Biological and Biomedical

Sciences 2.5% 10.7% 7.5% 42.9% 319

Business, Management,

Marketing, and Related 20.9% 5.2% 5.2% 28.7% 115

Support Services

Computer and Information

Sciences and Support <1% 5.4% 2.4% 23.4% 167

Services

Education 23.5% 2.4% 10.3% 53.1% 503

Engineering 1.2% 8.7% 2.3% 23.3% 516

Health Professions and

Related Programs 7.0% 10.0% 4.1% 49.4% 271

Physical Sciences 1.2% 7.2% 6.0% 39.2% 334

Psychology 11.6% 9.8% 9.8% 53.0% 215

Social Sciences 6.6% 6.2% 4.1% 25.7% 241

Theology and Religious

Vocations 8.2% 3.3% 6.6% 52.5% 61
|

Visual and Performing Arts 2.6% 5.2% 6.5% 97.1% 77

Note: Programs above account for 84% of all doctoral (research) degrees

awarded that year.
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Degree Programs

Doctoral (professional practice)

degree programs

Relative to their overall representation among
doctoral (professional practice) degree earners,

Black students were overrepresented among:
» Health Professions and Related Programs

Conversely, Black students were underrepresented
In:

= Legal Professions and Studies

Ten years after graduation, Health Professions and
Related Programs have estimated earning potential
of $233k per year and Legal Professions and

Studies have estimated earning potential of $118k
per year.

Table 35. Percentage of degrees conferred in AY24 for
many doctoral (professional practice) degree programs by
race/ethnicity and the total number of degrees awarded that

year.

Doctoral (professional

. Black Asian |[Hispanic| White Total

practice) Programs
All 9.8% 15.9% 10.2% 24.9% 2,809
Health Professions and

11.0% 20.8% 8.9% 950.7% 3,535
Related Programs
Legal Professions and

6.9% 9.2% 12.6% 60.7% 1,915

Studies

Note: Programs above account for 94% of all doctoral (professional practice)

degrees awarded that year.
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Degree Programs

Doctoral (other) degree programs

Relative to their overall representation among
associate degree earners, Black students were

overrepresented among:.
* Theology and Religious Vocations

Conversely, Black students were underrepresented
In:
» Health Professions and Related Programs

Estimated earning potential for doctoral (other)
degrees was unavailable.

Table 36. Percentage of degrees conferred in AY24 for

 Newdaa

many doctoral (professional practice) degree programs by
race/ethnicity and the total number of degrees awarded that

yealr.
Doctoral (professional . . . .
. Black Asian |[Hispanic| White Total
practice) Programs
All 12.0% 7.6% 7.1% 63.5% 408
Health Professions and
8.2% 6.0% 7.9% 71.0% 331
Related Programs
Theology and Religious
28.6% 14.3% 3.9% 31.2% 77

Vocations

Note: Programs above account for 100% of all doctoral (professional practice)

degrees awarded that year.
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Measuring Equity Gaps in 2-year computer science programs

* 30% of public, 50% of private NP, and 100% of private FP institutions enroll Black students in their
undergrad programs equitably compared to the state’s Black population.

* 54% of public, 25% of private NP, and no private FP institutions enroll Black students in their CS
programs at equitable rates to their undergraduate student body enroliment.

* 35% of public, 25% of private NP, and no private FP institutions graduate Black CS students at
equitable rates compared to their CS enroliment.

South Suburban College of Cook County, City College of Chicago- Kennedy-Kind College, lllinois Valley
Community College, Elgin Community College, Lewis & Clark Community College, Triton College,
Roosevelt University, and some others had at or nearing equitable representation for Black students in
their CS programs.
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Measuring Equity Gaps in 4-year computer science programs

* 6/7% public institutions enroll Black students at equitable rates in their undergrad programs compared
to the state population, though 19% of private institutions do.

« 33% public institutions and 57% of private Institutions enroll Black students in CS program at or above
their student body representation.

« 25% of public institutions and 19% of private institutions graduate Black CS students at or above
equitable rates compared to CS enroliment.

Chicago State University, Eastern lllinois University, Trinity Christian College, lllinois Wesleyan, and
Roosevelt University had at or nearing equitable representation for Black students in their CS programs.
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Understanding supports and Y-
barriers for students in IL computer | also feel scared that my professors (who
_ are mostly white men) will think of me as
science college programs just a stupid black girl who isn’t trying.
Black students (among others) were more likely to One of my professors looked at my code

and told me word for word “\What the hell
Is that?”. Things like that would shake the
confidence | had in myself.

note barriers such as lack of inclusive culture or
climate and not many of my peers looked like me that

Impeded their success In their computer science

program. (woman, BIack/Afri_can_ Ar_nerican, 4-year private
Institution)
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Promising Pathways

Attaining a bachelor's degree (or higher) Table 37. Percentage of low-income individuals in a good job by
increases chances for all low-income degree level of race/ethnicity and gender.
|nd|V|dua|S tO atta.| na gOOd JOb ‘ TABLE 4. Proportion of students from low-income families in a good job by degree pathway, disaggregated
by race and gender.
However, low-income Black women and Overall Men Women
men were |eSS Ilkely tO attaln a good Job Black Latino White Asian h‘::.L Black Latina White Asian w:r:-:en
Compared tO Other groups for mOSt degree Hfl&:l::;:lljzgie 19% 16% 33% 30% 12% 26% 5% 17% 13% 9% 12%
- Some College, No 46 41% 59 59 62 54 34 509 39 55 40

levels. For both low-income Black men and |3’ SR I e G el e Ht i Ell E B B
WOmen, the ||ke||h00d Of attalnlﬂg a gOOd Certificate 45% 52% 62% 66% * 61% 36% 43% 34% ' 36%
. . . . Associate Degree 52% 52% 63% 60% 56% 60% 43% 49% 50% 44% 48%
Job Iincreases with more education and

_ _ Bachelor's Degree 79% 77% 84% 86% 83% 84% 72% 80% 78% 74% 77%
gaps between Other raCIaI groups Shrlnk Master’s, [_.:JDCTDI‘EIL 92% : 93% 94% 96% 93% 92% 97% 90% 97% 92%
with more education. Dearee
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Completion at Black-serving IHEs

Of the Black-serving IHEs serving undergraduate students, three institutions had equitable or higher
completion rates for their Black students as they did for their overall student body: DeVry University,
Generations College, and Prairie State College.

Table 38. List of Black-serving undergraduate institutions (including only associate and bachelor’'s degrees) in lllinois
by their 150% completion rates, cost, average student debt and median earnings.

" L Black Completion  Overall Completion Cost after Aid : : Earnings in
Institution Institution Type rate (150%) rate (150%) TR Student Debt linois
Chicago State University* Public 13% 17% $8,969 $30,625 $38,285
City Colleges of Chicago - Harold .
Y SOHEY J Community College 17% 29% $4,380 $5,750 $29,611
Washington College
City Colleges of Chicago - Kennedy- .
Wy Loy J A Community College 18% 26% $4,380 $6,180 $28,466
King College*
City Coll f Chi - Malcol .
SO B E mmunity College 9% 14% $4,380 $8,375 $37,929
X College
City Colleges of Chicago - Olive- .
'ty LOTIE0 1cago - LV Community College 15% 20% $4,380 $7,646 $27.870
Harvey College*
DeVry University, Inc. Private FP 38% 37% $28,883 $24,807 $51,698
Q East-West University Private NFP 14% 23% $15,809 $26,986 $33,119
c. Generations College Private NFP 10% 7% - - -
= Governors State University* Public 11% 20% $9,419 $18,618 $41,747
o Prairie State College* Community College 19% 19% $4,176 $11,000 $34,837
c South Suburban College of Cook .
S S SHBE J Community College 12% 24% $5,003 $34.498
2 County*
© Trinity International University Private NFP 11% 46% $19,979 $26,082 $38,616
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Cost at Black-serving IHES

IPEDs Data 87
College2Career Data |

The cost of education was the least expensive among Black-serving community colleges, ranging
between $4k-$5k per year. Black-serving public 4-year institutions like Chicago State University and
Governors State University were not far behind averaging about $9k per year. The Black-serving private
(either not-for-profit or for-profit) were the most expensive with costs between $15k-$28k per year.

Table 38. List of Black-serving undergraduate institutions (including only associate and bachelor’'s degrees) in lllinois
by their 150% completion rates, cost, average student debt and median earnings.

Institution Institution Type

dJamI/npa sioul||in-ob

Chicago State University* Public
City Colleges of Chicago - Harold

Washington College

City Colleges of Chicago - Kennedy-
King College*

City Colleges of Chicago - Malcolm
X College

Community College
Community College

Community College

City Colleges of Chicago - Olive-
Harvey College*

DeVry University, Inc.

East-West University Private NFP
Generations College Private NFP
Governors State University* Public

Prairie State College* Community College
South Suburban College of Cook

County*
Trinity International University

Community College

Private FP

Community College

Private NFP

Black Completion
rate (150%)

13%
17%

18%
9%

15%

38%
14%
10%
11%
19%

12%
11%

Overall Completion
rate (150%)

17%
29%

26%
14%

20%

37%
23%
7%
20%
19%

24%
46%

Cost after Aid

or Tuition and Fees

$8,969
$4,380

$4,380
$4,380

$4,380

$28,883
$15,809

$9,419
$4,176
$5,093
$19,979

Student Debt Earn.lng.s o

lllinois

$30,625 $38,285
$5,750 $29,611
$6,180 $28,466
$8,375 $37,929
$7,646 $27,870
$24,807 $51,698
$26,986 $33,119
$18,618 $41,747
$11,000 $34,837
$34,498

$26,082 $38,616
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Student debt at Black-serving IHES

Average student (federal) debt for Black-serving IHEs ranged between $5k-$30k. The lowest debt came
from the Black-serving community colleges (all City Colleges of Chicago). The highest debts were seen at
Chicago State University, East-West University, Trinity International University, and DeVry University.

IPEDs Data 88
College2Career Data |

Table 38. List of Black-serving undergraduate institutions (including only associate and bachelor’'s degrees) in lllinois
by their 150% completion rates, cost, average student debt and median earnings.

Institution

Chicago State University* Public
City Colleges of Chicago - Harold

Washington College

City Colleges of Chicago - Kennedy-
King College*

City Colleges of Chicago - Malcolm
X College

Community College
Community College

Community College

City Colleges of Chicago - Olive-
Harvey College*

DeVry University, Inc.

East-West University
Generations College

Governors State University* Public

Community College

Private FP
Private NFP
Private NFP

Prairie State College*

South Suburban College of Cook
County*

Trinity International University

Community College
Community College

Private NFP

Institution Type

Black Completion
rate (150%)

13%
17%

18%
9%

15%

38%
14%
10%
11%
19%

12%
11%

Overall Completion
rate (150%)

17%
29%

26%
14%

20%

37%
23%
7%
20%
19%

24%
46%

Cost after Aid

or Tuition and Fees

$8,969
$4,380

$4,380
$4,380

$4,380

$28,883
$15,809

$9,419
$4,176
$5,093
$19,979

Student Debt Earn.lng.s o

lllinois

$30,625 $38,285
$5,750 $29,611
$6,180 $28,466
$8,375 $37,929
$7,646 $27,870
$24,807 $51,698
$26,986 $33,119
$18,618 $41,747
$11,000 $34,837
$34,498

$26,082 $38,616
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Median earnings at Black-serving IHEs
Median salaries three years after graduation for Black-serving IHEs ranged between $27k-$51k. Some of

the highest earnings were seen at DeVry University, Governors State University, Chicago State

University, and Trinity International University.

IPEDs Data 89

College2Career Data |

Table 38. List of Black-serving undergraduate institutions (including only associate and bachelor’'s degrees) in lllinois
by their 150% completion rates, cost, average student debt and median earnings.

Institution Institution Type

Chicago State University* Public
City Colleges of Chicago - Harold

Washington College

City Colleges of Chicago - Kennedy-
King College*

City Colleges of Chicago - Malcolm
X College

City Colleges of Chicago - Olive-
Harvey College*

Community College
Community College
Community College

Community College

DeVry University, Inc. Private FP
East-West University Private NFP
Generations College Private NFP
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Governors State University* Public
Prairie State College*

South Suburban College of Cook
County*

Trinity International University

Community College
Community College

Private NFP

Black Completion
rate (150%)

13%
17%

18%
9%

15%

38%
14%
10%
11%
19%

12%
11%

Overall Completion
rate (150%)

17%
29%

26%
14%

20%

37%
23%
7%
20%
19%

24%
46%

Cost after Aid

or Tuition and Fees

$8,969
$4,380

$4,380
$4,380

$4,380

$28,883
$15,809

$9,419
$4,176
$5,093
$19,979

Student Debt

$30,625
$5,750

$6,180
$8,375

$7,646

$24,807
$26,986

$18,618
$11,000

$26,082

Earnings in

lllinois
$38,285

$29,611
$28,466
$37,929

$27,870

$51,698
$33,119

$41,747
$34,837
$34,498
$38,616
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Access and Earnings

Most Black-serving IHEs in lllinois were

either in the Higher Access Lower Earnings Flgure 35 Student access and earnings in III_|n0|s colleges and
universities for non and Black-serving institutions.

orin the ngher Access Medium Earnings Student Access and Earnings in Illinois Colleges and Universities
SeCtlonS, though Chlcago State UnlverSIty @ EBlack-serving Institution Black-serving Institution (graduate only) @ Not a Black-serving Institution

3

nears the top boarder of the Medium Colleges and

Higher Earnings
& & Universities

Earnings section. Higher Earnings

One Black-serving IHE (for graduate
programs only), Chamberlin University, fit
squarely in the Higher Access Higher
Earnings section of the chart.

Earnings Ratio
=
o

Lower Access Higher Access
Medium Earnings . & Medium Earnings

% & oo =

Lower Access Higher Access
5 Lower Earnings Lower Earnings
. . . . . 0 0.5 1 15 2 2.5 3 3.5
Interactive version of visualization on Access Ratio
Flo u rISh Source: Carnegie Classification of Institutions of Higher Education -

Mote: Access Ratio is the enrollment of Pell Grant recipients and students from underrepresented racial/ethnic groups compared to a similar
population in their area. Earnings Ratio is the undergraduate student earnings 8 years post-enrollment compared to a similar population in their area
with a high school diploma or higher credential. Black-serving Institutions have an enrollment of 30% or more Black students.

Mot shown: Colleges and universities without access or earnings ratios (N=42).
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The lllinois Black workforce

In 2023, there were more than 712k Black workers in the lllinois workforce. Black women represented the
largest proportions of the Black workforce at each age group between 15 and 75 + years old.

However, on average, Black men earn higher wages at each age group compared to Black women.

Figure 36. Workforce participation by age and gender for Black lllinois in 2023.
|

I

20in 24 20124
Bl Tinld
10K ok 0 oK 10k

WORKFORCE

. Female . Male

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
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Soclodemographic characteristics

Illinois Sociodemographic
Equity Map

Using Census data from 2019, lllinois tracts,
or neighborhoods, were grouped into 1 of 6
neighborhood types. Neighborhood type 3
(green) had tracts with the highest
percentages of Black residents (avg = 81%).

Tracts In this neighborhood type represent
about 10% of the lllinois population.

Areas with neighborhood type 3 tracts:
Chicagoland area, Rockford, Dekalb,
Davenport, Kankakee, Danville, Decatur,
Urbana, Springfield, Macomb, Peoria, Mount
Vernon, Edwardsville, East St. Louls,
Carbondale, and Cairo.
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Figure 37. Map of lllinois and callout of Chicago area, central |
lllinois, and East St. Louis. Each Census tract is outlined in black
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Its neighborhood type.

Neighborhood type 1

White & Asian, multi-lingual
professionals, moderately high SES
(10% of tracts, 11.0% of population)

Neighborhood type 2
Young Hispanic/Latino manufacturing

& service workers
(7% of tracts, 7.7% of population)

Neighborhood type 3
Black workers in low-wage social

service jobs or unemployed
(14% of tracts, 9.8% of population)

Neighborhood type 4
Older White workers in mid-wage

occupations
{39% of tracts, 38.5% of population)

Neighborhood type 5
Racially diverse workers in mid-wage

occupations
(12% of tracts, 12.4% of population)

Neighborhood type 6

White professionals, high SES
{19% of tracts, 20.5% of population)
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Soclodemographic characteristics

lllinols Sociodemographic
Equity Map (cont.)

Compared to average state data, residents
of Neighborhood type 3 were more likely to:

Speak only English

Be younger In age

Earn less money (by almost half)
Experience poverty (by more than double)
Experience higher unemployment rates
(by more than double)

Work In Arts, entertainment, recreation,
accommodation, and food service

Work In Educational services, health care,
and social assistance

Work In Transportation, warehousing, and
utilities

Table 39. Means and medians of sociodemographic variables f

Neighborhood type 3 and statewide.

Average percentage of racial/ethnic background
Black
Asian
Hispanic/Latino
White
Average percentage of language spoken
English only
Spanish
Other
Average geographic mobility rate
Median age
Median income
Average poverty rate
Average years of formal education
Average unemployment rate
Average percentage of occupation industry
Arts, entertainment, recreation, accommodation, and
food service
Agriculture, forestry, fishing and hunting, and mining
Educational services, health care, and social
assistance
Finance, insurance, real estate and rental and leasing
Manufacturing
Professional, scientific, management, administrative,

and waste management
Retail trade
Transportation, warehousing, and utilities

Neighborhood

Type 3

81%

<1%
6%
9%

92%
5%
3%

13%

36.5

$32,995

30%

13.0

17%

10%
<1%
28%

5%
8%

10%

11%
11%

IWERC Report EE

!

State

17%
5%
16%
60%

78%
13%
9%
12%
39.4
$61,462
14%
13.8
7%

9%
1%
24%

7%
12%

11%

11%
7%
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Labor force participation

Labor force participation

rates of Black lllinoisans

In 2023, Black lllinoisans had the lowest
labor force participation rate (59.2%)

IDES Report 96

Figure 38. Labor force participation rates by race/ethnicity in US
and lllinois for 2023.

Figure 10. Labor Force Participation Rate by Race/Ethnicity
in U.S. and lllinois, 2023
Source: U.S. Bureau of Labor Statistics

compared to any other racial group.
Moreover, Black lllinoisans trail behind oo
national trends for the Black workforce -
whose labor force participation is higher
(63.1%).

64%

56% -

54%

Percentage of Civilian Labor Force

52%

bd.2%

Hlinois

B White

68.8%

bb.9%

03.1%

L1.5.

B African Amernican Hispanic

Define: The labor force participation rate is the percentage of the civilian non-institutional
population that is in the labor force (either employed or unemployed).
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Figure 39. Labor force participation rates by race/ethnicity and

Labor force participation gender for 2023.

rates of Black women and
Figure 13. lllinois Labor Force Participation Rate by Race/

men Ethnicity and Gender, 2023

. _ _ _ Source: U.S. Bureau of Labor Statistics
Labor force participation for Black lllinoisans

has been increasing since 2021. However,

m -
Black men are driving much of this — 77.6%
. . . . . . 69.7% 70.3%
Increasing rate, while the participation rate 70% | .

for Black women has declined since 2022. 60%

Overall, participation rates for both Black

women and men are lower than overall rates
for gender groups and are the lowest of any
racial group. o

Participation Rate

White African American Hispanic

m Men m Women

Define: The labor force participation rate is the percentage of the civilian non-institutional
population that is in the labor force (either employed or unemployed).
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Unemployment

Unemployment rate of Black

llliInoi1sans

In 2023, the statewide unemployment rate
was 4.5%. Black lllinoisans faced a much
higher unemployment rate (9.6%) compared
to other racial groups and statewide
unemployment. The Black unemployment
rate was more than double the state rate.
Despite the high rate, unemployment for
Black lllinoisans has decreased since 2020.

In the past decade, Black men have
experienced higher unemployment rates In
lllinois compared to Black women.

IDES Report 98

Figure 40. Unemployment rates by race/ethnicity for 2023.

Figure 14. Unemployment Rate by Race/Ethnicity in
lllinois, 2023
Source: U.S. Bureau of Labor Statistics

13%

12%

11%

10% 9.6%

2

8% -

Unemployment Rate

6% -

5% -

4.4%

1% - 3.7%

o

White African American Hispanic

Define: The unemployment rate is the percentage of the labor force that is unemployed
(available and looking for work but currently not working).
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Employment

Employment participation rate

of Black lllinoisans

In 2023, the employment participation rate
for Black Illinoisans was much lower than

the state participation rate as well as lower
compared to all other racial ethnic groups.

However, Black lllinoisans saw an increase
(1%) In their employment participation rate
since 2022. This was the highest increase of
any group.

IDES Report 99

Table 40. Employment participation rates in lllinois by
race/ethnicity for 2023.

Hispanic/Latino White
61.4% 53.5% 65.7% 61.9%

Define: Employment participation rate is the percentage of the noninstitutional working
age population (age 16 and older) who are employed.
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lndustries

Promising Pathways

When analyzing the industry pathways for
which the majority of low-income families
had access to a good job, Black men and
women had the lowest percentage of
promising industry pathways out of any
other racial/ethnic group as well as within
gender groups.

Moreover, low-income Black men and
women had among the fewest number of
promising pathways compared to low-

iIncome White and Latino men and women.

IWERC Report e

Table 41. Percentage of promising pathways by degree level of

race/ethnicity and gender.

The proportion of industry pathways that were “promising” [i.e. led to good jobs for at least 69% of
TABLE E* prop ¥ P ¥ P d [ 4 J

students] for each gender and racial/ethnic group, by degree level.

Men Women

Asian Black Latino White Asian Black Latina White
High School 0/0 O/5 1/4 2/5 0/0 0/4 0/5 0/5
Some college, No Degree 1/4 4/16 8/16 716 0/3 115 4116 317
Certificate 0/0 0/0 01 2/4 0/0 0/2 0/2 0/4
Associate Degree 0/0 01 /6 5M 0/0 0/3 217 210
Bachelor's Degree 6/8 6/9 1012 1417 5/6 8/13 1012 1316
Master's, Doctoral, or Professional 0/0 0/0 0/0 11 /0 /0 0/0 3/3
Degree
Total proportion of industry pathways 7012 10/31 20/39 31/54 5/9 9/37 16/42 21/55
that are promising
Total percent of industry pathways 58% 32% 51% 57% 56% 24% 38% 38%
that are promising

A promising pathway is a degree, program of study, or industry that places students from low-income
families into good jobs at a 69% rate, the same overall rate that students from high-income families
can be found in such jobs (Bates et. al, 2025).
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operatives (18.5%), and office and clerical
workers (17.3%).

. . Figure 41. lllinois private sector employment by race/ethnicity for
Private sector occupational oo P PEYIEE DY g
categories

In 2021, Black lllinoisans had a high I

proportion of employment as service

workers (28.3%), laborers (19.7%),

Many of the occupational categories that

employ high percentages of racially
minoritized groups including Black workers
tend to pay lower wages. M ﬁr q«";j f j ff f
ff ~

HHHHHE

M Hispanic “ Asian o White N African American
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State employees Figure 42. State employee jobs by race/ethnicity for 2023.
In 2023, Blacker workers held the higheSt Figure 24. EEO Summary Report - lllinois State Government
percentage of state government jobs Full-Time Professional Jobs Held by Minorities, 2023
including officials, managers, and Report covers coded workers as of December 31, 2023,

Source: Central Management Services (CMS) [Report ANR003-A]

I.I-.‘-_

professionals compared to other racially
minoritized groups.

30%
Moreover, the number of Black state 2% 1
employees has grown since 2014 and 20%
reached the highest in 2024 to more than z
10,500. s

£ oox
5% -
0% - ,

Officials /Managers Professionals

B African American M Hispanic Asian
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lndustries

STEM Talent Index

In 2022, a record-high number of 39,276
Black lllinoisans were employed in STEM.

Black employees made up about 8% of the
total STEM workforce Iin lllinols.

That saild, STEM degrees for Black students
was lagging during this same period with
Black students representing only 4% of all
STEM degrees In lllinois.

ISTC Report e

Figure 43. Black professionals in STEM in lllinois from 2013-2022.

Black
Professionals
in STEM

Illinois

2013-2022

/ -

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

2.9%

STEM Jobs
- Share

Source: Mational Center *Data unavailable due to dela}r in collection of the 2020 U.S. Census.
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lndustries

Arts workforce

Black students make up a much smaller
percentage of arts graduates relative to their
representation in the lllinois workforce.
Moreover, Black arts graduates represent an
even smaller percentage of arts graduates in
arts jobs.

Of all Black arts graduates, only 19% end up
In arts jobs.

Black arts graduates that do end up in an
arts job are more likely to be In jobs such as
Art history, Drama and theatre, Music, or
Commercial arts and graphic design.

IWERC Report ez

Figure 44. Arts graduates In arts jobs by race and ethnicity.

n = 6.3 million n =148,901 n=39728
3% e 3% : 3%
6% | 6% 7%

6% 4%

18%

IL WORKFORCE ILARTS GRADUATES IL ARTS GRADUATES IN

ARTS JOBS

M White ' Latino ~l Black Asian Other
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Earnings |
Household income Table 42. Median household income adjusted for inflation for 2024
In 2024, Black households had the lowest (ACS). Tr—
median income compared to other racial State Black Asian White

Latino
groups. $83,211 $51,174 $114,099 $77.,413 $90.680
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Earnings

Precarious Prospects

Following national trends, lllinois students
are likely to earn more in the workforce if
their parents’ earnings were also high.

However, Black (and Latino) students went
on to earn less than other racial/ethnic
groups across parent earnings groups
(quintiles) and were disproportionately
represented among students with low-
Income parents.

Asian students from the lowest-income
households (Q1) went on to earn more as
adults than Black (and other) students from
the highest income households (Q5).

IWERC Report s

Figure 45. Student career earnings and number of students by
race/ethnicity and parents’ income quintile.
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“For calculating industry counts and “Career Earnings,” we limited to students who were employed in lllinois three years
(12 quarters) after either (a) their latest postsecondary event (postsecondary graduation or an enrolled term), among
those who ever enrolled in college, or (b) their senior year of high school, among those who never enrolled in college.
We further limited to those whose quarter 12 employment was in a stable job, meaning they were employed for at least
three consecutive quarters including the quarter before and the quarter after quarter 12.” (Cashdollar et. al, 2025)
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Table 43. WIOA participants by race/ethnicity.

Exhibit 3. lllinois Earnings Disparity Relative to White Workers

DI S p ar I tl eS | n WI OA Ear n I n g S Number of Share of Average weekly Earnings per

Race/Ethnicity workers workers earnings dollar
In lllinois WIOA programs, 11% of White 3,973,694 64.39% $1,096.62 $1.00
participants are Black. On average, they Black e 11.50% PB18.17 2073
_ _ Native American/American Indian 4,623 0.07% 5637.76 50.58
earn abOUt $800 per Week’ WhICh IS $O75 to Asian-Pacific Islander 371,266 6.02% 51,169.65 51.07
every dO”ar Wh|te partiCipantS earn. Hispanic/Latino 1,053,968 17.08% $751.06 $0.68
Multiracial 58,156 0.94% S777.12 S0.71

Note. Office of Federal Contract Compliance Programs. (n.d.). Earnings disparities by race and ethnicity. U.S.
Department of Labor. https://www.dol.gov/agencies/ofccp/about/data/earnings/race-and-ethnicity

2JamI/npa sioul||in-ob
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Additional barriers to

employment

Black women who participate in WIOA
programs were more likely to have
additional barrier to employment compared White  Black

Table 44. WIOA participants and their additional barriers to
employment by gender and race/ethnicity.

Exhibit 5. Title | Adult Participants, Barriers to Employment* Identified at Program Intake

Female Male

Barrier

Hispanic  Asian White Black Hispanic  Asian

2JamI/npa sioul||in-ob

to thelir peers, inC|uding: TANF 14%  3.3% 1.0% 03%  02%  02%  01%  0.3%
. Receiving TANF. SSI. and SNAP benefits SSi 0.8% 10%  05%  06%  02%  08%  02%  03%
_ _ SNAP 38.8%  585% 39.7%  154%  188%  40.1%  20.8%  16.3%

* Being low-iIncome Homeless 06%  07%  05%  06%  0.9% 1.6%  07%  0.3%
Ex-offender 34%  40%  26%  03%  81% 18.7% 68%  0.3%

Black men who participate in WIOA Low income 48.4%  64.4% 473%  349%  260%  493%  288%  28.9%
] English language learner 0.6% 1.3% 1.2% 25.9% 0.7% 0.9% 1.2% 17.7%

programs were more Ilkely to have Basic skills deficient 189%  29.0%  28.9%  40.4%  147%  302%  22.2%  28.0%
additional barrier to employment compared Cultural barrier 0.4%  11%  04%  157% 03%  0.6%  03%  12.6%
Single parent 22.5%  19.7%  13.5%  4.7% 18%  3.0% 17%  0.3%

to their peers, including:
* EXxperiencing homelessness
* Being formerly incarcerated

Note. SNAP = Supplemental Nutrition Assistance Program; S5 = Supplemental Security Income; TANF = Temporary
Assistance for Needy Families.

*Definitions for these employment barrier categories can be found in lllinois state WIOA policy here. Barriers to
employment are determined at the point of entry into the program.
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WIOA

Employment and earnings

outcomes

Black women and men have the lowest
average quarterly earnings after exiting the
adult program as well as the dislocated
workers program.

Moreover, Black women are more likely to
be employed after exiting both programs
compared to Black men.

IWIB Report e

Table 45. Percentage employed and average quarterly earnings
for WIOA adult participants (top) and dislocated worker
participants (bottom) by gender and race/ethnicity.

Exhibit 6. Title | Adult Participants, Percentage Employed Two Quarters After Program Exit

and Average Quarterly Earnings Two Quarters After Program Exit

Outcomes Female WEE

White Black Hispanic Asian White Black Hispanic Asian
Percent employed 86.4% 86.0% 86.1% 79.8% 77.9% 75.3% 78.4% 72.0%

Average quarterly
earnings $7,352  $6,367  $6,540  $6,687  $6,842  $6,232  $7,066 = $7,137

Exhibit 7. Title | Dislocated Worker Participants, Percentage Employed Two Quarters After

Program Exit and Average Quarterly Earnings Two Quarters After Program Exit

Outcomes Female Male
White Black Hispanic Asian White Black Hispanic Asian
Percent
employed 86.0% 87.4% 88.9% 84.0% 87.1% 84.3% 84.8% 78.0%
Average quarterly
earnings $9,435  $8656  $8815  $15,807 $12,456  $9,679  $10,495 = $15,972

Note. Numbers in green indicate the highest average earnings by group and constitute the reference group.
Numbers in red are 85% or less of the reference group and indicate disparate impact (see Appendix B, Attachment
4: WIOA Title | Data Analysis Methodology and Results).
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WIOA

Services accessed

Black women and men are not accessing
WIOA services as much as other groups
which may impact employment, outcomes,
and earnings in the future.

IWIB Report iy

Table 46. Percentage of WIOA services accessed by gender and

race/ethnicity.
Exhibit 9. Title | Adult Percentage of Participants by Service Type

Type of service Female Male

White Black Hispanic  Asian White Black Hispanic Asian
Self-services 43.2% 33.0% 27.9% 23.4% 33.2% 27.9% 21.9% 24.0%
Staff services b64.5% 45.3% 47.1% 47.7% 54.0% 44.2% 46.2% 52.0%
Received training 85.0% 70.1% 714.8% 51.4% 79.8% 74.1% 80.1% 68.6%
I;i”;l'ﬁe ; 77.7%  767%  77.1% 81.3% 81.1%  79.3% 82.8%  94.2%

Note. WIOA Adult Data PY2019. Adapted from Office of Federal Contract Compliance Programs. (n.d.). Earnings
disparities by race and ethnicity. U.S. Department of Labor.
https://www.dol.gov/agencies/ofccp/about/data/earnings/race-and-ethnicity
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WIOA

Occupational training

Black women with a high school degree or
less were most likely to focus in healthcare
practitioners and technicians or healthcare
support training programs. This was true for
women of all racial groups.

Black men (and all other men) were most
likely to train In production or transportation
and material moving.

IWIB Report il

Table 47. Percentage of WIOA occupational training by gender
and race/ethnicity.

Exhibit 10. Title | Adult Percentage of Participants by Occupational Focus of Training

Type of service Female Male

White Black Hispanic Asian White Black Hispanic  Asian
Received training, total 40.5% 44 8% 48.8% 27.5% 54.0% 55.6% 62.3% 29.7%
Management 1.4% 6.7% 2.9% 38.3% 1.0% 2.6% 1.0% 23.1%
Computer and
mathematical 1.9% 2.3% 2.6% 1.7% 56% 3.2% 3.7% 0.0%
Healthcare practitioners
and technical 41.3% 41.1% 23.9% 35.0% 3.3% 2.2% 2.9% 1.9%
Healthcare support 29.1% 24.5% 33.5% 5.0% 1.8% 0.7% 1.0% 0.0%
Office and administrative
support 4.1% 3.1% 6.8% 6.7% 16% 29%  2.0% 0.0%
Installation, maintenance,
and repair 1.0% 0.2% 0.6% 0.0% 12.1% 3.6% 8.8% 7.7%
Production 7.9% 3.6% 11.9% 8.3% 19.6% 12.6% 22.6% 34.6%
Transportation and
material moving 8.3% 11.7% 12.6% 1.7%  49.5% 69.3% 55.8% 26.9%
All other 4.9% 6.7% 5.2% 33%  5.5% 2.9%  2.2% 5.8%

MNote. Numbers in bold indicate occupational clustering by sex and race. WIOA Adult Data PY2019. Adapted from
Office of Federal Contract Compliance Programs. (n.d.). Earnings disparities by race and ethnicity. U.S. Department
of Labor. https://www.dol.gov/agencies/ofccp/about/data/earnings/race-and-ethnicity
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Housing

Home ownership vs. renting

In 2024, Black families were almost twice as
likely to be renters compared to their
representation in the housing market. Only
8.5% of housing units were owned by Black
families. This home ownership disparity was
the largest of any racial group.

In Chicago, 19% of Black families were
threatened with foreclosure or eviction in the
last three years, more than double any other
racial group.

 Newdma 1
Color of Wealth |
Report

Table 48. Percentage of occupied housing units by race/ethnicity
for 2024 (ACS).

Owner- Renter-
occupied occupied
housing housing

Occupied
housing

Black
Asian
Hispanic/Latino
White

Table 49. Percentage of families threatened with foreclosure or
eviction by race/ethnicity in Chicago Metro Area.

Table 9: Threatened with Foreclosure or Eviction in Last 3 Years

Black 19%***
Mexican foreign-born 5%
Mexican u.s. born 9%*
Puerto Rican 9%
White 4%
TOTAL 6%

Source: Color of Wealth in Chicago survey, authors’ calculations.
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Wealth

Liquid & Tangible Assets

Black families were among the least likely to
have liguid assets such as having a checking,
CD, savings, or retirement account as well as
owning stocks. Black families had the least
amount of liquid assets compared to other
groups, with an average of $1,000.

Black families were the least likely to own a
home, with 76% of Black homeowners with
mortgage debt around $150k. Median home
value for Black families was $247k with home
equity at roughly $111Kk.

In all, Black families had about $20k in total
assets, the lowest of any group.

Color of Wealth 113
Report

Table 50. Liquid (financial) assets by race/ethnicity in Chicago |
Metro Area.

Table 5: Liquid (Financial) Assets

Banked Certificate of Stock Individual Retirement Other Savings Liquid Assets
Deposit Accounts Account
Black 62%***  39%%** 129%*** | 79%*** 10%c** $1,000***
Mexican foreign-born S5%*** | 206%** T%*r* | SR 12% ' $1,500%*
Mexican U5 born T7%***  LO9%*** 15%*** | 10%*** 7%* $7,000**
Puerto Rican 75%**  11% 13%*** | QOp*** 29%*** $5,000**
White 90% 16% 42% | 40% 19% $27,000

Source: Color of Wealth in Chicago survey, authors’ calculations.
MNote: The difference in the percentage of noted groups as compared with the percentage of White families is statistically significant at the ***99%9;,

**§584, *90% level

Table 51. Business, housing, and total assets by race/ethnicity in
Chicago Metro Area.

Table 7: Business, Housing and Total Assets

Home Value Home Equity

(Median)

Own Own Home | Mortgage Mortgage
Business Debt Among

Homeowners

Debt (Median) (Median)

Black 29%* 3496+ 76% $150,000 $247,000* $111,000%**
Mexican foreign-born 096+  57%* | 76% | $53,200%* 1 $100,000%* | $46,000%**
Mexican Uss. born 29%* ' 58%** | 70% | $160,000 1 $275,000 ' $100,000%**
Puerto Rican 2% 509%** | 80% | $140,000 ' $270,000 ' $160,000
White 6% 72% | 67% | $151,800 ' $300,000 ' $200,000

Source: Color of Wealth in Chicago survey, authors’ calculations.
Mote: The difference in the percentage of noted groups as compared with the percentage of White families is statistically significant at the ***99%9;,

*95%, *90% level. . Table 12: Median Value of Total Assets Held by
Families by Race

Total Assets Share of White
Assets

Table 52. Median value of total

assets held by families by Black $20,000%* 6%
race/ethnicity in Chicago Metro R P

Puerto Rican $125,000* 39%
White $325,500 —

Area.

Source: Color of Wealth in Chicago survey, authors' calculations.
MNote: The difference in the percentage of noted groups as compared
with the percentage of White families is statistically significant at the

***Q904p, **95%, *90% level.
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Debts Table 53. Percentage of families having various types of unsecured
About 50% of Black families have credit debt by race/ethnicity in Chicago Metro Area.
card debt. Black families has the h|ghest Table 10: Percentage of Families Having Various Types of Unsecured Debt
_ Credit Card Student Medical Loans from Total Non-Tangible
percentage Of Student |Oans (45%), med|Ca| Debt Loans Debt Relatives Debts* (Median)
Black 50% L5%p™** 309%™* 8% | 159%*** 79%™ $17,000
debt (30%), Iegal debt (8%), and loans from  Mexican wreignborn | 61%* 20% 26% 3% 11% 1% $8,000
. . Mexican U.S bomn S7T9%* 28% 29%* 4% 13%* 8%* $14,000
relatives (15%). Median debt for Black Puerto Rican 63%* 20% 21% L% 110% 2% $8,000*
White 44906 23% 18% 5% | 6% 3% $15,000

Source: Color of Wealth in Chicago survey, authors’ calculations.

families totals $17k, the highest of any
. Mote: The difference in the percentage of noted groups as compared with the percentage of White families is statistically significant at the ***99%,
racilal group. **95%, *90% level

Table 54. Payday loan usage among families by race/ethnicity In
Usage of alternative or predator payday Chicago Metro Area.

Table 11: Payday Loan Usage Among Families in Chicago Metro Area

oans was highest amongst Black families | S

with about 18% noting they or someone in o 8%

their family had taken out a loan in the last =" **~ S

five years. lllinois caps interest rates on White - - 6%

these loans to 36% if they are less than Kot TheGirence i he pescemtageof oted roups o compared with th percentage f Whit amies i sttisticallysignifcant at the */99%

$40k.
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Wealth

Net worth

Taken together Black families’ income,
assets, and debts, Black families had an
estimated net worth of $0.

Moreover, only 4% of Black families noted
receive any inheritance and 9% received
substantial gifts of $1,000 or more. The
majority Black families also noted their
parents did not receive any inheritance,
gifts, or insurance settlements, indicating
little intergenerational wealth.

Color of Wealth 115
Report |

Table 55. Family income and net worth by race/ethnicity in Chicago
Metro Area.

Table 13: Family Income and Net Worth

Family Income Share of White Net Worth Share of White Net
Income Worth
Black $36,500*** 40% O** 0%
Mexican foreign-born $55,000%** 60% | $6,000%** 3%
Mexican U.s. born $65,000%** 71% | $40,500%** 19%
Puerto Rican $68,000** 74% | $24,000%** 11%
White $92,000 - ' $210,000 -

Source: Color of Wealth in Chicago survey, authors’ calculations.
Mote: The difference in the percentage of noted groups as compared with the percentage of White families is statistically significant at the ***999%,

**§594, *90% level.

Table 56. Inheritance and gifts by race/ethnicity in Chicago Metro

Area.

Table 14: Inheritance and Gifts (%)

Respondents’ Families

Respondents’ Parents

Received Any Received substantial gifts, of | Received substantial inheritance, gift, or
Inheritance $1,000 or more insurance settlement

Black LOp*** Q0gp*** 59g***

Mexican foreign-born | 5%* 600 *** 200***

Mexican uUs. born 9%* Q0™ ** 6%*

Puerto Rican 0%%*** 3%*** 290***

White 20% 30% 17%

Source: Color of Wealth in Chicago survey, authors’ calculations.
MNote: The difference in the percentage of noted groups as compared with the percentage of White families is statistically significant at the ***999;,

**9584, *90% level.
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Financial and holistic wealth  Figyre 46. conceptual framework from The State of Black

building Chicago Report.

The Chicago Urban League outlines the
current state of aspects related to financial
wealth building (entrepreneurship, workforce
development, and homeownership) and
holistic wealth building (education, health,
leadership and civic engagement, and
criminal justice) and provides opportunities,
policy recommendations, and cross-sector
collaborative solutions in these areas that o ‘ A s e el R S
may help Black Chicagoans build wealth.

Achieving generational wealth

Building wealth with others

Exploring investment pathways

Fulfilling basic financial needs
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The Community WEB

The WEB’s mission is to partner with Black
and Brown communities in Chicago to
support them in “building community power
and self-determination through collective
ownership.” This support is through
business coaching, training workshops,
policy and advocacy support, and shared
services.

THE

COMMUNITY
m WEB
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