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Mentor/Mentee Compact - Aligning Expectations

Shared expectations can be key to the success of a mentoring relationship:

Mentee name:

Mentot name:

The primary goals for our mentor/mentee relationship ate:

We collectively define the success of our work together as:

We agree to work together for the following, specified amount of time:

Our preferred form of communication is:

If one of us faces a barrier in our effective interactions, we will:
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