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BUDGET JUSTIFICATION

Personnel
List all persons/positions to be paid with project funds and briefly describe their role in the project. Indicate that salaries are based on current University of Illinois academic and staff salary scales (i.e., Institutional Base Salary [IBS]) and explain the types of anticipated salary increases (merit or range adjustment), the rate of increase, and the period of time to which the increases apply.

Senior Personnel (include summer/calendar months effort)
· 

Other Personnel (include calendar months effort)
· 

Graduate Students (include FTE, number of months per year, monthly rate)
· 

Undergraduate Students (include hourly rate, hours per week, and number of weeks)
· 

Salaries are based on current University of Illinois academic and staff salary scales (i.e., Institutional Base Salary). Per Campus Administrative Manual policy on Effort and Compensation on Sponsored Projects, Institutional Base Salary is defined as: “The annual compensation the university pays for activities performed (including, as applicable, research, teaching, and clinical practice) as part of an employee’s university appointment(s).

A 3% annual salary increase is assumed for all personnel involved in the proposed project.  

The University’s academic year is 8/16-8/15. 

Fringe Benefits
Fringe benefit rates are updated annually and approved by the Federal government near the beginning of each fiscal year. Changes in fringe benefit rates are assessed immediately when they become effective. Fringe benefit rate changes for FY25 became effective July 2024.

	FRINGE BENEFIT RATES – FY25

	Employee Group
	Total Benefit Rate
	Retirement
	Health, Life, Dental
	Workers’ Compensation
	Termination
	Medicare
	OASDI

	Employees Covered By The State University Retirement Systems (SURS) Non Self-Managed Plan
	

46.38
	 

11.98
	

32.20
	

0.01
	

0.74
	

1.45
	

	Employees Covered By the State University Retirement System (SURS) Self-Managed
Plan
	
42.00
	
7.60
	
32.20
	
0.01
	
0.74
	
1.45
	


	Non-student Employees NOT covered by SURS
	7.66
	
	
	0.01
	
	1.45
	6.20

	Graduate Assistants Enrolled 6 hours or More (Fall / Spring)
Or Enrolled 3 hours or More (Summer)
	
10.35
	
	
10.34
	
0.01
	
	
	

	Graduate Assistants Enrolled less than 6 hours (Fall / Spring)
Or Enrolled less than 3 hours (Summer) 
	
18
	
	
10.34
	
0.01
	
	
1.45
	
6.20

	Students Enrolled 6 hours or More (Fall / Spring) Or Enrolled
3 hours or More (Summer)
	
0.01
	
	
	
0.01
	
	
	

	Students Enrolled less than 6 hours (Fall / Spring) Or Enrolled
less than 3 hours (Summer) 
	
7.66
	
	
	
0.01
	
	
1.45
	
6.20



Equipment
Capital Equipment (or Permanent Equipment) is defined as a piece of equipment (or the fabrication of a piece of equipment) with (a) a useful life of one year or more and (b) an acquisition cost of $5,000 or more. Describe the benefit to the project or the specific need for equipment
proposed. When proposing fabricated equipment costs, provide a cost analysis of the estimated labor, materials, and other costs associated with the equipment fabrication and retain supporting documentation used to develop the cost analysis. Describe the method used to estimate equipment expenses (e.g., catalog prices, vendor quotes, etc.) including how inflationary factors were determined and applied in multi-year budgets.

Materials and supplies 
Describe in detail the supplies/materials that make up the costs proposed. Describe how the project will benefit from the purchase of the supplies and materials proposed. Describe the method used to estimate supply and material expenses (e.g., catalog prices, vendor quotes, historical costs for like projects appropriately escalated, etc.) including how inflationary factors were determined and applied in multi-year budgets. For those costs normally treated as Facilities and Administrative (F&A) costs, clearly justify the special purpose necessitating the inclusion as a direct cost; that is, explain how the costs are used in furtherance of the statement of work.

Travel 
Distinguish and separate costs for domestic versus international travel (be sure to review sponsor policy for this categorization). Explain the purpose of the trip and how the trip will benefit the project. State the destination and the names or the number of individuals who will be taking the trip. If the exact destination is not known, state the geographic location. Describe the mode and cost of transportation (air and/or ground), the number of days of per diem, the per diem rate. Include a statement indicating that the appropriate and current per diem rates are used (see current University of Illinois Per Diem Rates).

Computer Services/Service Centers 
List the name of the provider, the type of service, the daily/hourly service rate, number of days/hours of service, and the cost of travel, per diem, and or shipping costs as appropriate. Describe the need for the service, the services to be provided, and justify the selection of the service and the stated rate of pay.

Consultants
List the name of the consultant(s), the area of expertise, organizational affiliation (if any), the daily/hourly rate of pay, number of days/hours of service and the cost of travel and per diem as appropriate. Describe the need for the consultant(s), the services to be provided, and justify the selection of the consultant and their rate of pay.

Subawards
Indicate the reasons why a portion of the technical or programmatic effort must be subcontracted and provide an explanation of the method used to select the subcontract (e.g., sole source, competitive bid, etc.) as well as the reasons why the subcontractor was selected.

Other Direct Costs
Explain the need for cost items included in the direct costs category and describe the method used to estimate those expenses (e.g., service brochures, established rate lists, vendor quotes, historical costs for like projects appropriately escalated, etc.) including how inflationary factors were determined and applied in multi-year budgets.

Tuition Remission
Tuition Remission is assessed at the federally negotiated rate of 64%. The base for the Tuition Remission rate is salaries and wages of graduate assistant(s) with tuition waivers.

Indirect Costs
Indirect costs are assessed at the federally negotiated indirect cost rate for on-campus sponsored research (58.6%). The indirect cost base is Modified Total Direct Costs (MTDC), which excludes equipment costing $5,000 or more, subaward expenditures in excess of $25,000, graduate assistant tuition remission, participant support costs, rentals and leases, and fellowships, scholarships, and traineeships.
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